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TEE R — & A (cmployee service) O B AR e IEBIAAIL, —RRICAEAEF
A LR TV A S B\ BRI L A L Th B —BC, &
FENEFELIEE) (employee welfare work) 1%, BEEEMLEOESEE DY E
B XOEFEHREOLELADHEL LT, Hr0BARC L BRENIC
R INIEBZORETH D, ZOMMEIT 2 A~ « &7 = v (Robert Owen)
D=a—+ FF—7 (New Lanark) TOHEHFEZEIC KD %;h“CL\ZiO Fhp
ZEEABRFEABRHIERLEL, FLL0BEHLEHETHY, SHTIIV
% fringe benefits & LTETETHE LTV 5,

Lnl, RROLFENBRAELESIE* OAECIK ER Loz, &F
EAEBNELS HORB LTV RA F Y ARBWTE 2, F—kitRxBHo
HEERER (Health Welfare Department of the Ministry of Munitions) DIEE)

3 .

BREL LTS, 7TA) DB TH, ThbOFHORRITE —Kitt R A

1 Zhdz, roi=h e Fd vz, BHEEORELEbI T %, (Frankel, L. K. and
Fleisher, A, The Human Factor in Industry, 1924, pp. 8~9.) L. A. Boettiger 3R OBFIEAHIE
DO PHOERLF NV FICRD T2, BFIEEHEORRES X UEHE TOEL REEBRIT O
TIRESM, Boettiger, Louis A., Employee Welfare Work, 1923, 3513 ¥ hE10E2E ¥ ¢,

2 fringe benefits [T DUTIIIRESIR, Wistert, Francis M., Fringe Benefits, 1959, Hugh Hollman
Macaulay, Jr., Fringe Benefits and Their Federal Tax Treatment, 1959., Rubner, A., Fringe Benefits, 1962.,
Allen, Donna, Fringe Benefits, 1964., Wade, M., ed., Personnel Manager’s Guide to Employse Benefits, 1967.,
Deric, A. ]., ed., The Total Approach to Employee Benefits, 1967.

3 1 FV AOBRIEAHECOWTUIKRESE, Kelly, Eleaner T., ed., Welfare Work in Industry,
1925, % fede H OBIEEIC DU TIRKIIIB Ro BIZR (1 % ) ABBEEO R LM E—aER
BAREORIH— EURR - vEEa~, 18525, 58~62H,
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BB ThY, BEEEATHOBESLAFETHORBLEY—C LT %, T
b, REREFTEMN - BEEROREARC X » THMICER ST
REAEEBRHNAEEFEOGRONCHEREND Z LIL L » TR A3
BLERELICOTH D, Lb ZOABEFEO—RL L TOAENEMNELRE
B, UROREARIORE MBI OMRZFC I, BABEEERHE VS
IDRBLARERY — A LT,

ERCE T, FDOX5m20EROAEEHO—BE LTOREEY — ¢
AEFREAGEL, TOXBEMATH I HNET 5. bRbIILES,
WEEYy -~ CAOBEYHABCTL, TO4LRK - REOBBEIOT 5, kK%
DR« REOHEBERE AWM THI LR LY, HEBY - AR - THRL
5L LB LACL, TOMEOERCI ) ThLOEMEY &0
X ORI EBONCT 5, BRERCEZOHER Y — CACKHTIRER
35 X O BHAE 2 & O BHE T HAve LT, FEERF — & A DRES L O
HE~NOBITOLRELH LTS, NP LA, 0k hfEERY
—~EADBEEEARAFERCEDOABYHEIRL LR LY, AREBAFC
B HAREBS -~ CAORELXBATHZ L DT LT B,

bRECE T, BERFREDO TCLENEAEEHELERL, 5%
WIIAECEERE RS L OBEROHERH - C, BAELEFHEC—BORRE
RIS N A, G LIPVERDT 4 ) 9 I Isk 5 BBk B 5 asic LT3 <

4 O. Tead and H. C. Metcalf |3, AEEEORMEESY, B - BEL L2 -HE - FHE - - R
- 9% & ARG Goint relations) I/AMIL, FEERY— AL AR - Tl 5, (Tead, O.
and Metcalf H. C., Personnel Administration, 1921, pp. 33~35.)

5 WEF44ED AR OY HEREIRRE (FEEMER, No. 17, 1970121, 30E,) ¥ LUEF

BAEEFAE (HEERER, No. 23, 197142 3 [, 12~15H, 40H.) KB\ Th, RS - £EE

By BHEGRE - UL - BEH - v Y =g VIR EDEEIVHER LTV, EIHAEROEFIE

EEIC OV TLKES R, KITA—5 - FRE - T - BAEER, SIRyEREHEEs,
THREE L BRI ) 1967, BRNIEE BRGHEEHER] 19715, HTalE TBEYE

BT 19606, FEETER MEAREEOER] WRI®R (ROK) 55, 19714F2 1, FEEFE

B MEFEEFER O KOKEFFMELE 15, RFs LOREOBHER 1255

RELREZR. MEEER UEAEE] RUFIREE THRO%HEE] 19685, HoF, BH

3 - BEERE TR EFERR) 1970F, 94~95K,
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ZEiE, SHOLVREHOBARCL L ODRBAEL bNEHTEETH S,
2. HEBEY—EXDER - RE - ERDBE

2.1, REBEv - AOESHRE

SENERTA MR SRR &2, FehRICE > TenRHD
TR b R D, EBFEEC L - THER RIS Bl o Tl B, £0D
XREER Y — A WA R BET 5 © L QBRI TH Do 1oL L IEH
Yt K BT S IR FIE A B & LA 4T B. S. Rowntree (3,
BRI (8% O MEA AT ORBELRT L > AL THI D
B+ E | 2L, i E. Dorothea 1t [BAEDEEMENT, AOOTHAD
WREBOHARAHELL S LT s BAEOABNAESH ] LIEL T 5,
S HII0FERD T £ Y 2B 5 EAELEIEE O 7E THEA/n Lawrence B
FERSEOIASHIE L A, Boettiger 12, Thi [HERIOTHBOERYE
LR R DR U AR SE LY 5 LT 5 BEED | L RE
U, FORMIOERLE LT, B - £ Ve vy 1 7 - BEHREED
BRI - B OFR - BRI - A - R - TEEAS - MBI XY
BUT Do FRDL, — T CRHIRFIEAEBIIUGEES (bottciment work)
BT O A EETE S = A T\ g

fi i, —RBEFIPAIhEE LoBREAREMS - LT, H. 5. Person X
ik, EREARAOERNERET, B - EROWE - HBERC L -
CERENBULD, EEBOIRRIECERE  SLAREETLEL 5 &35

6 Boettiger, L. A., ibid., p. 17. Mo BEFEAL|ERCI-L T3 B. S. Rowntree o RAZIZ OV TiL
WwEHH, Rowntree, B. S., The Human Factor in Business, 1921, pp. 148~156.
7 Bloomfield, D., Labor Maintenance, 1920, p. 18.

8 Boettiger, L. A., preface, p.iii.

9 HEHASOBICOWTIIKRESR, Bloomfield, D., ibid, p. 132. AZEHEEISEER -y —
ATEE & ORFAE, AFED, M1, AEEDEEBETEALHALL, ERAORIR - EEI T
BED LIRS Uk 2\ 5 EEETC b X B, FO®E, AFH1910 4 f1c 2 employment
and service department MR TR BBEND - -EmMLSL LS TH S, (CL Sumner H. Slichter,
The Turnover of Fastory Labor, 1919, pp. 412~413.)
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BB | LREL TS, ChE FRORET, 1916F 1751 2 M0
fg%%%ﬁjﬁ)‘gﬁofc%@%@ﬁ%, E. D. Jones @%ﬁ%, B ROW. Dunlr?;
PR R bR B FRPL, T0L 5 BESI20ERICIE < FIR S hic
SRAFHEEBBOREL 5 5o 2 LB BIEL 5Ic, EHRIEAHE
DEBIE, B, TS EFTHsOEATBLAEOAROBEH THS C
E, BT, BRESYEBHCI VBEFEST oL oTILRL, BEEDH
EHBBNTHBC L, BT, b OEMIEREMED R IR - X
(Caths aire &, I, £ b0REEREE AL L - THENOTED
RS TenC b, BEC, FORENMEREMSERE - A HET 3R
b, SWOUERNEOFIECED 55T Ll EThBo COL 5L D HKE
Fe Bk T O ERIE A S O BAMETL, bbb AR - SREE - I
EREHL EC X - TR DY, —Bii, HEAORRE  ERFEHE, &K
Bk, BERIV Ry # MR, BEBLOUVALT v, BARLOENL 2
Vm vy, HE, X BETEES, LATE, BHRR, BeRLO
OB Ts £ % B AT B |
SDX Bk ) BB EAEAERO BN EY AR, BHEAED
PO ARE, Bk, HEARH, KRARHE, 1 vevr v
B, X HIIRACHE - P SRR SR T B, Thdz, HEOE
U A FE B DR B AC 35\ TR B 3 (welfare capitalism) 7 65 % 51
S, R AEEEA L VRIS D, RO BHEAEE A RS

10 Person, H. C., “Welfare Work,” Encyclopaedia of the Social Science, 1934, p. 395.

11 U. S. Department of Labor, Welfare Work for Employees in Industrial Establishment, Bulletin of the U.
S. Bureau of Labor Statistics, No. 250, 1919, p. 8.

12 Jones , Edward D., The Administration of Industrial Enterprises, 1917, p. 291,

13 Dunn, Robert W., The Americanization of Labor; The Employers’ Offensive against the Trade Unions,
1927, p. 291.

14 The U. S. Department of Labor, ibid., pp. 3~5. 7z % ¥, Jeffrey Manufacturing Co. 2 3sit %
FEEB Y — ¢ ATEE O BARBEIC OV TR LS B, Grieves, W. A., “The Handling of Men”,
in Bloomfield, D., ed., Selected Articles on Employment Management, 1920, pp. 67~84.

15 Fokaif N A Tolles |ZEASEAE® S THEEADHBN RS~ SHIHRIC
Lo, BHOERAEREESRY ) 2T A EEEO I ENENLERT B0 & LT, MR



78 #1255 % B 3 &
D—IMOBEBE R T 5T E b,

Lo L2 RIE S TE, IREA & 5 AR ASEEEIC T - T E L
VR DL SR ot Bk ERKRITOEFEEEI, BEEROD
BT AL B EEEC L - TOROCERER, Lisb % OHE 0w
B B, REELERAOHEELLTHDILRES L BRES L
DBIFE LTHB b DTHY, BFERND S IZRLE « BHERHI
Ef%ogo%h@z,%m4¥uxm%mfm,@ﬂ§¢%@m%@%@4
=754 UERDT, HEBOMNELYE ., BIECTFEHBL, E0IYE
AL B HOTHD L LT, FWBAAH LB KA SR T s FHD
27 AV HEBWCL, BREABEHCEWT, BEIHBETH L ILEE
LA DB EET 5 H IS E Shico £ HBBEOEMSE LA
Yo, BEEOHER - BIEEEETSC L AEL bR, RFICEHE
A S B R R O E ORERA~DB Y E LT TR, T
Lak hhEiams hobsREE LT, BENEINbEYLS i, o
DY 3 EEHEED B IS HEBBEOELERRLT, LAEERY —
CADABNFATHCOhEDTH S, S, REREFEEHEL LTH
ML O EERER, ABETHEO—RE L TCLoARACHERERS
Zhkicinh, RERVY -~ CRAIAFEFEHORBICH - C0FERTER LD T

REWE L FUEROEMNEEER) L BEEERERLF R L T %, (CL Tolles, N. A., Origins
of Modern Wage Theories, 1964, pp. 93~98.)

16 BRFE—FRE [HERNERBERONSLVRTEER] T COEREABEE LTGHE
TEOND. Thdz, HEAREHRL LLENEFBHEE LTRUTSbRS, (RE—F
TENEFIERC B 5 B9 ] 19344, 9H,)

17 Eilbirt, H., “The Development of Personnel Management in the United States,” in Heckmann,
I. L. and Huneryager, S. G., ed., Management of the Personmel Function, 1962, p. 13., Dunn, R. W.,
ibid., p. 15.

18 HAKEHESE LT, 4% Y AD Robert Owen, 73 v A Edme-Tean Leclaire, FA 2D
Krupps 75235 %, (Cf Kelly, E. T., ed. ibid., pp. 4~7., Boettiger, L. A., ibid., pp. 73~121.)

19 Person, H. S., ibid., p. 397.

20 Bloomfield, D., ibid., p. 15.

21 Ibid., p. 20. .

22 Ibid., p. 21., Person, H. S. ibid., p. 398.
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AHEBHO—BE LTORERY ~ CANBHEAES L IRHNI DL
R, RESEE Y — 212 fringe benefits & % [KHI S5, fringe benefits 12,
KB RKRBAE ST BT 2R LB OBRRSBEEO TS » T,
L LAFBHRENESS] EF R0 E U TIFEESLHFIZE (non-wage benefit)
BERLAZENDAERL, FEAERRBEONGZTHOERIC L » TRE
Li#lECH B, Thidz finge benefits 2HBAALIRE L, HEBEAD
BRESE, HAZBRI - THILINS SATRER Y — A L&A
RigBo Livh fringe benefits o BAHARIL, BEFY, FHIE, Rk
B, BX - RE - ENREORFNRRAOHELLETH D, L LAWEE
DEBHRENBO L e TG, SAMIHEEALS X 0 OfE, b
LEBFILEFNE N D,

DEom, ANFEEHEO—RE LTORER Y — €A1, LOAEHBEC
B TCLEF LGB fringe benefits LHLIT52, ZOEANESL - EE
T BRI SCSWTIRIE NS, ZOREY, BREBLERNNOF
By OfREM:, (FREEFEOLZELTLENTOEER I OREEFRSEENE
HXZOIR, BEFEOXEEN, EHINFIE S2RO¥EBEOZREEL I
BBo LTEBLT, 05 RSN EENEERY — CADKEL X0
IORBBEL TV ALRHELAICIhRERbin,

2.2 AR - BE - BHROBE

BREAFEHI -, F-RERAKBIHT O F) ALSVWTEEL,
Messers, Rowntree, Cadbery, Fry, Scott 7z & DIEBII B L/ TH Zz’eo Dk A5in
R CORABEEFNEORBIFEZEOEZ/, YEESGORE, HeSEmR
BORR, THIEORBERELEREL, ¥AREEEPRCRISRE

23 fringe benefits DEZC DUV TILKESH, Allen, D, ibid., p. 42.
24 Allen, D., ibid., pp. 25~26.

25 Ibid.; p. 30.

26 Cf. Boettiger, L. A., ibid., Chaps. 6, 7, 8.
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B Ui 07, AHEEERO—BE LTORER Y~ EAIRT 4 ) A1
BUWTRE L, FRUET 2V 2 BT 5BRHOS V- RE TR, HEHER
EEOER, BHERBHEOER, XORIIERHSFBEOWAL XLk
3 5% BRI F~ OB DT Uk EEES BT L 5 & LI LR ER L Bo %
NPLHERY— AT 2 ) HRHBIE (American plan) & LTHEHREIAER
Lfc@“&‘%go |

CORERY —EADOMEx OHENBENC b ZHICFEET D OIX19105 1
BThD, 1ok L FEBRHELYBE K EMEY (workmen compensation  act)
DRI BEC R ERCER L, 24FELCHGRBICOVWTL LORHE
PRI LIS T - Foe FMDE T 49 7 HBHE, 1916~17F0 14
R D, MRAE, S5 - BRI, NN, Sk, EREE, AmL, EFE
= KR, SISO &EEC TR, 662, 000 A D% #%E % & 1431 ERT
R R Y — A DHRIE LT - T\ Do

FOREBERCE VT, kEXEBEFEHEOERICDVTHIUE, R1ORTZ
L, BELCABLEBEFON, 375 HEFIEAOHOEREEEZT-» Tk D,
FOR1I0 TEFIRISRME ML TR D, 260 HEMIFHRED D CIIHEE
2L, HHVIT 171 BEFIIEMOEMTEA L, MBENMILETRTE
fixBELT i, 20X I RILBERERESPRBEYHL T 240FE L LU,
American Locomotive Company, Cancgic Steel Company, General Electric
Cmmm%NmmMCMﬂu@mwmmmytg@ﬁ@ﬁ%ﬁégo@%Kﬁ
oW Th 431 FEFHOWN, 224 HEFAFAOLOWBORELERL TR

27 4 FY ALK HEHEEHES LOAFEEORBCOVWUL K E S W, Niven, M. M,
Personnel Management, 1913~1963, 1967, pp. 15~53.

28 Person, H. S., ibid., p. 397.

29 Jones, E. D., ibid., p. 298., Allen, D. dbid., p. 69.

30 Bloomfield, D. ed., Selected Articles on Employment Management, 1920, p. 443. Sk D EERAEORE
TR ES M, Selleck, Henry B., Occupational Health in America, 1962, pp. 44~69.

31 U. S. Department of Labor, ibid., p. 15.

32 Jones, E. D., ibid., p. 299.
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SRl HAREBIVCEERRY o TV HEEN

R OE A ¥ LR BE LK
X | o A

= oG B | x| omat (BRIEr e A e

- o | B iw R

OO, A 2=

B 5] = 9| 93,077 2,606 9568 1, 8| 8| 7| 3
E#ts 2 CE#R 5| 16,555 7,375 23,930 3| 2| 2| 3, 3
AR X UBEEEY | 7| 12,698 841 13,539 3 4 3| 1| 2
KB KR | 12! 6736 12547 19,283 1| 11| 5| 10| 4
" OA B OB 5| 44,376 6,664 51,040 | 5| 4| 4, 3
i i 5| 30,095 5935 36030 | 5| 4| 5| 2
BB X O 81 15122 5641 25263 1| 7| 4| 5| 3
£ ¥ & | 13| 8367 8662 17,029 4| 7| 5| 6| b5
B x OB | 48138127 9,148 147,275 12| 35| 23| 19| 23
i # | 36|201,306 1,467 202,773 4| 32| 21| 25| 10
B (F B | 11 17,855 1 17,856 | 11| 5 9
B’ ¥ Crof) 12 | 25,392 56/ 25, 448 5, 2 9
A % 7| 3757 4,828 13,587 6| 4| 4| 3
Fr O 7| 5995 3,179 9,174 6| 1| 4| 3
mooOR-m R 9| 7,750 4,176/ 11,926 - | 9| 4| 7| 1
&k M | 16| 59,043 1,015 60,058 9| 6| 6| 1| 3
AT LARAY 9| 37,094 5,753 42,847 21| 7| 4| 6| 1
7 JE | 46| 56,838 67,935 124,773 2| 44| 32| 39 7
h Mt | 33| 25553 20,209 45762 16| 16| 7| 11| 8
* %) fls | .77 | 152,437 58,847 220,734 44 | 39| 27| 24| 29
' 375 | 958, 173226, 885(1, 204, 010, 110 | 265 | 171 | 181 | 131

U. 8. Department of Labor, Welfare Work for Employees in Industrial Establishments in the United States,
Bulletin of the United States Bureau of Labor Statistics, No. 250, p. 15.

D, TONSFEFNIBBERIOCEFRZOLZ Y NRIT LT, 206 H%E
33
P THFBELFA LI, DL RBEYRL T AE L LTI,

American Locomotive Company, National Harvester Company, United Shoe
34
Machinary Company, Western Electric Company 7 E23 5T bh b,
TOXSRING~ITHFCE N ThH, FEORERY ~ CARERL T

33 U. S. Department of Labor, ibid., p. 54.
34 [EEB— CAOEBLEICOWTTRESRIE, Jones, E. D., ibid., pp. 291~322.
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b s, B UHBEC X 51926~274 BT ALY L5 &,

C DIOERICREERY ~ CABZECRE LTV 5 C LRMCA ST B,
fo b R EERBEHEE 2V THIUE, 19174 B REM O X DR 110 T
Bote DR L, 1927 TR FNIATTHL LTW5 A, Mk, BEFRREY S
DEEFNZIBRERLTIVS, BMBSIVOCEERYERL TWAEERTD
WTh, FRENITIEER DD 311 HEF~, 181 FHEH1 D 322 HE
TN EIEEBHELTW5,, BB ARI OV T 192742121 303 HFEFTIC M
L{W%@%M%%%waéovau;—vavmﬂmomf%,ﬁwva
Y= — ¥ g VBRI OWTIRI97H D 152 FEF Y H19274 0 235 FHEFTIT,

EFRBHV 2V =~V g VIEDWTTINTED 219 FEPH H 1927470 319 =

%2 BHEABIVY—CABEFHOEL

BT b HR IR T AR il)-3
B b ok CRSTEIND T
= ) i R B HEA~D
" 50%E | B [ 45075 A o
ho% | (TA) | ho%
1 2 3 4 5 6
AT
B oax o E O 1,155 47 | 3,224 72 289 25
75 TN R 425 17 | 1,559 35 54 13
P v 3 518 21 | 1,993 44 81 16
b Bl 98 4 720 16 24 25
T OO M & 167 7 | 1,465 33 70 42
v s o= v 7 816 33 | 2,566 57 195 24
Ve —-Fkp v 38 2 486 11 12 32
B F O O®
HT2FVT VANV 693 28 | 2,915 65 108 16
BRg2v” —HDVIR 01| 12 | 2205| 51 20 | 7
BOW OB B 342 14 | 1,472 33 8 2
2 o FJE 126 5 785 17 41 33
*t %= 181 7 | 1,017 23 13 7
T OB K R 439 18 | 1,675 37 69 16

National Industrial Conference Board, What Employers are Doing for Employees, 1936, p. 24.
Daugherty, Carroll R., Labor Problems in American Industry, 1948, p. 616.
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HTCHA LT By FEBEMELOBHEC T AR B, Chbi
LT, —REERY — CAXE—KRERKEKUE, FC20FERCE TR
HERB LI ENEESh T 5,

L2 L Zh boHERERORBHFCI T OHEIXHEL, 55\
E—E OB MO BECBIT LT\ 5o 19364FIC 2,450 RO\ TR EES
2¥Zh4r (National Industrial Conférence Board) A3fEFIE4E 3 & Z)\—V‘ —EAEEO
BECOWTHELLLIARIS L, R2RRINHTEL, 2,450 H0H
1, 155823 A R — VKB & AT o U fe s, FD25% 145280 F I L,
BB OFETOWTH 126 EBRER LTS 0RRKN L, £D33% D4l
LR LT Zieo

fili, REEE~OUBREDZ > X THBIEL, RECLOBRAIRHZIh
TRToo & 2 EESFELHBTONTUL, FOZREREZIDHETLIE
:&,%%%m%h%%ﬂ&Lf%*bzfﬁmﬁﬁﬁﬁ%A®%b%fbb
TWZ b, ERFOSELPE T LI EREDRERD -, BERK
WU AR BB B - FUSARME - ST 7 DICo\ T h BYF By FHDEH
BEE, TLABNC X 2B SSRBELYER Lic, £ ZR30ERDOK
Rl w TP L C193558 I LA S fRIEE: (Social Security Act) 23HIE X h, Mk
JRC & % KRR, E4%  BA - BRBRE~OLMKBIEE S bk
DRI~ DI B OIS NB C LICTs » foo WHIC1038E DA TE
B FHEY: (Fair Labor Standard Act) O#lEIC L b, BEES - BEEHEE

35 Cf. “Health and Recreational Activities in Industrial Establishments,” Monthly Labor Review, Vol.
26, No. 4, April, 1928, p. 14~20.

36 National Industrial Conference Board, What Employers are Doing for Employees, 1936, pp. 23~24.,
Daugherty, Carroll, R., Labor Problems in American Industry, 1948, pp. 602~612.

37 Boettiger, L. A., ibid., p. 178.

38 Asch, Sidney H., Social Security and Related Welfare Programs, 1957, pp. 11~12.

39 Cf. Deber, Milton, The American Idea of Industrial Democracy, 1865~1965, 1970, pp. 305~307.
Millis, Henrry A. and Montogomery, Royal A., Laber’s Risks and Social Insurance, 1938, pp. 407~408.
Social Security Board, Social Security in America; The Factual Background of the Social Security Aot as

Summerized from Staff Reports to the Commitiee on Economic Security, 1937,
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Bif o, BE(ERAALD LOEECREIE RS X 510 -0 RC, 7
FF =Rt X - CHEXENEEINRD &, HEEGIEOEREEOWER
RFEHREESY fringe benefits & LTCERTDH L5 LD TH %S,

B UCRER S — ¥ A, DROMEERAREEC X B EFHE AL
HOREL, H-kERARUBIEBEBERTHRL, WERED S TEHE
DHEFEES ERFEEYARE L, AFEEOPRERAENRHT LTI LT
BT Ui FRD % HEEE Y — © AR 19204ERICAHECRET S DT
B5HD, FARCEFORALRECRBIN TR, = LEROBHTELE
B, FRLOBEHO—IIFEILEIID S VT TECRN I NICDOTH %o
LR AEEEO-BLE L TORERY — CAIERL, YEEAYHRET
% fringe benefits ~"BFT 5, WICHUbIILLEER Y —CARI DL 5 7o
BBABREE Y > BEEREYHLMCLTAL 5,

2.3. &K - BROBENR

2.3.1. EEXREOHK

HoRERRAEYEEL TEEROBREREOT €, £ER I UHEAETO
KEEEROBA - REFREDRHOEHY - HEIORML R LIITERCTER
CHOEENKD VB RGEHEZELAIE S EHEOHKR R RS OREGEY
D SMOEER TR T R8I, Lo Lz OEERECH LTREER, &
W R THD L THELS - TREBECKT2BEECEANOFTE - EEK
NP5 BN DA P L D, MART A E R T o fee L b
10 RIIFEEREC O T OLEMRKIAEL TR T, T0EETDH
B B0 T - oo

Ui UT. L. Foffman o #3Hc X v, 19156001, HEITMEY bk b8
EOEERBC L T, W% E247,008 0000, $iHL%&E45443, 105,000 ¥V

40 Taylor, Albion G., Labor Problems and Labor Law, 2nd ed., 1950, pp. 249~250.

41 Millis, H. A. and Montgomery, R. E., ibid., p. 189., Frankel, Lee K. and Fleisher, Alexander, The
Human Factor in Industry, 1924, pp. 141~142.

42 Somers, Herman M. and Somers, Anne R., Workmen’s Compensation, 1954, p. 199.
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DEENIA LTV By S HICAERICA T, 19235 0 W BE HBEEHD 0
HeEhe LhuE, FHCHE AL 5 FERE O HAk Y bk bTRED EEREC
T, 42 153, 0007 B OBk, 1002237 ¥ A 0 R 4k A T LT\ B
TOXSREEREC I HZBEAPPHEILINZCONT, Bx0RFEIZDOX
5 itBED BB OB LI Honich, HOREMEREL SHhh L
oo t,

U H 1010488 X b #3 + FJE - $E80 - B4 & D3 TO KB EEE 5¢
LR B MR ORY - FE R RO HIE LAY B T 5
RLETFOERE Ek il L%S, BT BER 2N TOHEDELAEE »
THteo 7 2 CIO125F I LIBT3 X OV BUR © R4 xR M5 % - 3
- GMEEORLEEN SR E, ThAEECAR LA 4% (Natonal
Safety Councll) 2R S hico C DAL DM 4 FHT, 4,500, 000AD 3
ExERT 5 3,203 EOREHL, 00 L 2B ET5ECCREL, BHS
[RBR ek DIRB b Wb o TH AR O & T o T FIRRIC B0 % 4B %
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