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S. Bureau of Labor Statistics, No. 250, February, 1919, p. 10.

2 Ibid., p. 11.

3 “Health and Recreation Activities in Industrial Establishments,” Monthly Labor Review, Vol. 26,
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p. 168., Bloomfield, Daniel, Labor Maintenance, 1920, p. 191.
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Allen, Donna, Fringe Benefits, 1964, pp. 83~84.

Ibid., pp. 68~69.

Bloomfield, D., ibid., p. 235.

Frankel, L. K. and Fleisher, A., ibid., p. 258.

Jones, Edward D., The Adminisiration of Industrial Enterprises, 1917, pp. 314~315., Frankel, L. K.
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10 Jones, E. D., ¢bid., p. 321.
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13 Allen, D., iid., p. 69.
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in the Light of the Port-war Development, 1928, p. 8., “Recreational Activities of Labor Organization,”
Monthly Labor Review, Vol. 26, No. 5, May, 1928, p. 7.
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Review, Vol. 26, No. 1, January, 1928, p. 1.

17 Ibid., p. 4.

18 Dunn, R. W., bid., p. 267.
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