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ReE MBI DWW T OEMEREY IR SEE L, PR EOSH v v DR
$oC, =7 wffifkin - 7 R HBRRICKRAIS D, HiIEE, 2kl LTl
BOMELREOBR, BIVEBORE~DBELTEDELAY B, BE
i3, RABACEIECLEBEICE THl- T, MROHCTORE DL H
%?%ﬁmﬁﬁﬁﬁgo@E%?&%bﬁ?%%%@%&bfﬁ%ﬁ%mﬁm
5 5 7 BRI, EROESE L LRI T B

YA vy TRONET, 2 e EBEC R B OB E R, BE
<©%ﬁﬂ%ﬁ%ﬁ§hkﬁ6%,%fb%@%%@%ﬁﬁk%ﬁfhékﬂ
WZIRWDRBURTH Do &~ A MILRZE, I vF v RERCRTH208HE
CHBREFEOBRELLT, EDX57) —F—v o 7« AZLADNFHTH
POV T—EORMIRHIN T3, L, BREREDOR 24 A5
BRICHE R TH B DHT2OWT, BRPAHEN- AR IRh T B LR
o _

¥, EDXSTRRIRCHLEYRMREDOY —~F vy 7« A5 VL
T, V- F—vy TOEPEIREONACRET S LBNELEEh DD
BB, LL, PHARRBEBRLZNEED ) —~F—v o T 224 AL E
RDEVIBRBREEN, BEF— 2L Lo THLMRIhELTY, ¥
ESRDOPERNTEBARBECHbo 2V F A VPV T T 0

1 GHEER Te—7 1 < —va VIR A80RER L SR ), ERENMS Sl2sye s,
1980, 55—,
2 E.H. Schein, Organizational Psychology, 2nd ed., Prentice-Hall, 1972.
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F R RER T o T LAHRT X HEFEOEH LV > BAL L VR
DHTPLWEET LD S,

THHDOPERTIE, V- X —OFEBRH TOoBENTECEEY L2 5% T
OBMT e vAL, WhIET T e 7 e By 2ATHD, 2O e ARHELM
CFBET s <m v s VERARG TN D TH Do MBICHTFS ) —F s
y 7HROBER T, BHCHIRFELEAERDINT, ¥T3#EE
54 N= g VHRCESWT, ETWROBRREYHRE LETHERD 5,

FAFSTHES (expectancy theory) 7o\~ LiREE— H R ER (path-goal theory) 1%, &

DRBCEX D BET 4 <~ o VERE UTHEETH 5o MEHML, 14
AR DOFEE &\ 5 FEIED D Tle d, BARFRICEB & TORMM I B 2
P = RA L 5T, HBREEOEENTEZHNT 5,
Y = E ey TOSBCBEREEATLI LN, V- -y TOEE
B E U AR 7 r e AR W BMCTBE LRI, Ve K ey THE
Wt &S 5 RRBEROPRICOWTH BRVHEETECTS L\ 5 5%
%0, '

.%?4&~V37E%K§dbf,ﬁﬁK%H%U~ﬁ~Vw7®@%%%
%%%B#K?%:&ﬁﬁﬁ@ﬁ%f%éﬁ,%@tbméf,ﬁE059n
BHHCTR N CROFRLELOR TS e 4 <~ 5 VIR E LCHIAE
B L) AFRELTHRE 5, |

I BERBOET 1 R—Y 3y EPEER

HBREDET 4 ~—v 2 VIX, BBERTEBNEBEATHER»ELR
% L\ 5 HifF (expectancy) &, ZOREANEA OHMCH LTE L2 FREKE
(valence) L DHFHHIRIT L - TREI WD L5 ORHREROERGIE
HMThr, BIFHEROET 1+ N~V a v 2T ALY, el —-Ya vIF
T %,

1. WEOZER (cognitive theory)



68 143 % %, 6 5

BRI, EERE DTS HI (emotiona) I X D &, s &
L R BRI A TR 7R ERAIEY (cognitive) (T, BB OBIBIKNTE L BN
BECHEER DB, T 4 N~ a VIR T ARAROE R, vV 4 v
mjmm)m&angouﬁ4vmlhw,%5@@@%D%%&Ll5&?
B BAOBEOTEH~OERL, BEORERNEREDOMI (rdease of tension)
Bb e B\ s BIERC X o TR S R, & 2 CL 5 BEOMINE 21T, Bl
PR - FIOEMEE L TORROTRICENE DI £, ML, &
ROEBIE DN TOERBIRD T £ Th B

BENERIIROTRE (FROMHE) Lo BREYIoTHAL, HIE
BROBBOTELEET 5o *+ v (G.P. Campbell) 52 HFER OB
Wik LY vERE S MHORMERICRD, LOBWBOKAMTEL K
DIXDITEH LT D, THAAREZ, BHDFTEIT L - Th L oEEHKR (outcomes)

TR UCRAM ISR B, Eh, EARHERERCH LB (prefer-
Cences) HhoTnBol BADKUBEEFEHREELITL, M- HEED 2
BRI, BOMGERCE LT B LERBEA LR - T 5,

2. EREF4~—i a3 OW%E

BACTER L2 AVEBECHET Lz ¥, ERETHRRLTLLS 215
BHEMT B oW, TrEv Yy (JW Atkinson) ey o“thé%’L“CL\ZZo

BEEF 4 X—< g v (achievement motivation) DIREEIY, f(Mx (ExI)]
LERALEh B, ML, BhHE (motive) DWEE T, EREM\ LERE DR

3 K. Lewin, Field Theory in Social Science, Harper, 1951 (&R SHER FE-ARE s A B O EER)
WEEE, 1956). v

4 v vOBOERTIL, kL, R dohoRTRBCERTARBEORILE LTERSR
T %, Ibid., pp. 5f.; FIEERE19—20=—,

5 Ibid., p. 58; RAEERENIR~ Y, . ‘
6 J.P. Campbell, M. D. Dunnettf:, E.E. Lawler, IIL., and K.E. Weick, Jr., Managerial Behavior,

Performance and Effectiveness, McGrow-Hill, 1970, p. 343.

7 J. W, Atkinson, “Motivational Determinants of Risk-Taking Behavior,” in J. W. Atkinson and N. T.
Feather, eds., A Theory of Achievement Motimt;'on, Wiley, 1966, pp. 359-372; J. W. Atkinson and D.
Birch, Introduction to Motivation, D. Van Nostrand, 1978; D. C. McClelland, The Achicving Society, Free

Press, 1961; iR = ILPSaARE TERENROTIE) BELTE, 1978,
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EERL, EADA—YFVF 1 BECIE U TR, EiL, §lfF (expectancy)
DEEET, FTAORFIC X » CREDERICRIT 5 ERVERTHbbEh
% ﬁgﬂg@?ﬁ (cognitive anticipation) D = L &> 5, I 1%, F5HA{H (incentive vaiue)
DB, BB RIIC I\ THINS LB BED F AR s LIES I o AR 0l
3 (relative attractiveness) DK E X THbo BEOER L5 HEDFRIAE,
B ORI KT 5o AR L VERTHSIRE, BELRLET LS
DEBEBOBRMLA X\ o MAPEEACHEBRIZE Uitk (disposition) T
BB LT, E& ITREEDCTOBEADE %&hb%ﬁf%éo

7 rEvY vORROERL, AEKAN, K5 - Ak - AR KHTOR
ge7s £ SHEMEN (extrinsic reward) (X275 b Tl <, BEERBILEF B & Ul
DR BB ERRE B —PIRHE (nuivsic reward) L IEiTH 5 —IC
o THBEBST LR EXWPLMC LRI D,

3. &EM~NORK—EE7O0-—F »

U aq —3HE e A (B.S. Georgopoulos) 1Y, A COBRBHET KT, -
SRR A A b B BEE LT\ o

B RO RE— BT 7 v — 5 DEATF ML, ROL S CEREERT
Whe '

B RN = f (FEH — BEEAIRE X R L)

EHR A, COBRECEREEYHT BN, H1K, BOEEETERT
B L\ 5 EEES (path) 22 E D X 5 IR (outcomes) Z b 7D L, EOHRERA
&E@@A%B?%&@ﬁﬁ%ﬁ#é#koufo REE, H2WK, HERT
3o THRESRBEAD AECHIET 5 UROWE, 1©L - TRESH D, H
Z1%, BB—BEEME (path-goal perception) 7z\»> LEBEM (instrumentality), 4%
212, Bk v (level of need) LR, TRENDA, BEECHET 5o
th R DRI, TIEOMRAME (multiplicative effect) 1€ X » THE %o

8 B.S. Georgopoulos, G. M. Mahoney, and N. W. Jones, “A Path-Goal Approach to Productivity,”
Journal of Applied Psychology, Vol. 41, 1957, pp. 345-353. = DOFETOH v 7ML, PSSR D
T—h T -5 (N=621) THH, LOREIFEERTH- 7,
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L, RERORERIL, €51 X~y Vi Tlhel, - BB
7r Ko JEEIRY - E N (nonmotivational determinants) J3EEZE T Z)go ;{ng%ygy&ﬁ;
CEAVEERIC S RN E D RE RV ERETIE, BB—BET V=
~FE, BT 4 RN—v g Ve BT ARENRLR G,

Va TR ALRY o TRARINIARFIIERD 22TH B,

1. mAEEEIEANBEOER BkoRtR) HIUETs—T/kb
BAEME S O—RETH D LR LTV BRI, FEESTWER
MLTWBHAL D SECEEEY DT 5,

2. EoEHckT 2 HAE L AENE L OBRE, SHBRENEANE
BT L, BEOKRRED o T3 DT VEETH 5,

L REECERLC, BRBE—HEARCES TR EMREOBEALBES AARE

BELUT, eEMHEM - FE - FREREFTOZADIOBRE VBT b, Th
LOHBHEE DN, FAREIBRVAREEIR TN D, HDHOEES
— 2%, TEHEZRFEL T 5,

4. HHEROEMLERERA

- MIRER RGN BT, mmﬁﬁﬂafﬁb O ER ﬂﬁﬁm
BIBY —F—vy 7OMECHEBIND X 5501, 1970FREKETH
%o

T, IR &EREMGR L 0BEY R 50D, BEREOMBECHES
EHTTHE Do €74 v a vk, FHRERNSORROME : L
BTH~v~F=%1%v (J.G. March and H. A. Simon) OHHEH LT, \_a),g
Rz, ﬁ%%&%OMWWmM%mmnammhiv@ov —F = f TV

AT, BB DEEADET 4 X—v 5 vid, TQFEBEAOBECEETS
RN, OEBROMBCEETSHER, OBBREOKATEVTHES
_QTI;.VrTm,Work and Motivation, Wiley, 1964, pp. 197 f.; E. E. Lawler, IIL., Adotivation in Work
* Organizations, Brooks/Cole, 1973, p. 9.

10 J. G. March and H. A. Simon, Organizations, Wiley, 1958, p. 82. (;B5FER [+ —~HF =¥ — 7
VAL F4Y¥ 2V FE, 1977, 126=—),
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BT B REZOEACHMTBHER ] €3 -, RROMEL LTI
THETH Do (%, WHFERCET 5HE ﬁ,uum,ﬁ%kwbﬁ%—aﬁ
MECHEE LT %,

HEBROFIBE THB 74— & (V.H. Vroom) 13, BHCRATHHI vV
S DB DERS w2 R L LT, £7 4 <=8 VEERLTL Do
F— 2R IhE, BRRERE, —EOBN VAR L S THBRADLLS
NBH LW MBLRL, BEEOBBMEE, REOEANBRCKET 2, B
%%%ﬁ@,EQﬁ@KEhﬁH®¥ﬁ%ﬁl?5#KOLf@ﬂﬁ%hﬁﬁ
CBROHN LSRG, T ADET 4 <oy s VI, BRI, <~
=94 ey EREN LA HET 5o

SR O, HRBAR, ?“Twuﬁﬁﬁf%ék&kghfbéo
THRER, LBROPEL S 72 5B LT, KRB - B R Ik
IhTwb, ABERAR, %‘%(Dwﬁﬁﬁﬁﬁotﬁbm, fEENDISTLTE
_kxmluowwﬁﬁikuLE?«@&%Louf ¥, BEORBE
%&hmzwibhﬁ%ﬁéuémmowf,ﬁéAﬁA@iﬁkﬁ%%%o
Tl @ABHE). *h, TINEIRBE, LL2NEERARMSH
Fer LT, FOERTORDELTLETARBHERATEL LR LW
BV HID) o |

R EMRAE - B IhTnb T L, :&;oﬁia@@}\a’:faﬁﬁxz{:
%%K%ft%ﬁ&ﬁ%&-ﬁ?%ammakm:aﬁ SEAHEL R o> B
FEORBIRLI-TD, TOBKRT, uuéﬁnﬁﬁ%@%—r4«\~~/a v B
&, BEDT 55[17n»axv_xf%%,%aﬁ%%ﬁeﬁéﬁkm ARG DR

11  Ibid., p. 52; ﬁﬁ%g){%m&—y‘o

12 Vroom, 1964, op. cit., p. 6. '

13 Ibid., pp. 192-196. #7321, T —aid, T2 A 7BEOEH V-1 (evel of task-related effort) |
LW BRI 5T, %ﬁ@ﬁﬁoﬁuomrmr;za%ﬁjkbs%f A V7Y vy PR
LCBBEFTH 5,

14 C.I. Barnard, The Functions of the Executive, Harvard University Press, 1938, pp. 88-89.

15 H. A. Simon, Adminisirative Behavior: A Study of Decision-Making Processes in Administrative Organization,
2nd ed., Free Press, 1957, pp. 102 £,
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e T — A OHIFFERE, EREMRH S B LGB oL b, ©
PEFEETAIET s X —vav e 2T ARREBTLLVE LS,

Ta— sk, 500 Rt RS, HBEREOET 4 N~ a VIEDWTOR
I —<1 L, PRERCL - TER—B LM RY 525 LTl
Lo LvL, HBOA Y OF A RBERRCE 5T, TFAORELDEL
el DO TETIRD » T2o
5. H—F—=O—F— - EFL

S k%@bf%rw%%rb,%7»#5&%%%mbﬁ%%kﬁﬁ
LG EF4"—vavVigk LT, HiFHEGORREY 3 ﬁmﬁﬁﬁﬁkﬁﬁé
oD, HE—F~=w—5— (LW Porter and E. E. Lawler, III.) T} z,o
ﬁgm%f»m,Elm%#ﬁbfﬁaoﬁ—ﬂ~=n~a~m;%%@ﬁ%
CETHET 4 N~ a VRS, BRAEIFEEFETHY, BREFELEH
MEHETSEFETTRESR T ol 2B L, BT 1 00EE
BEET Do H1CENTHy 7 A TRIWEEERIRD L 5 EKE b2,

\L FOFE S LA A 0E 75
RO P l% i |

PIFIERINO)

ECal
ER(P)

el Y

S EREN(O)

M1 PREEHROR—2—=0—F— 7N
L. W, Porter and E. E. Lawler, III., Managerial Attitudes and Performance, Irwin, 1968, p. 165.

MO S (valuc of reward) |, (B j—~EN) D% ShicHK (perceived
eﬂ"ort—>reward probablhty)J L, FRENFEEM (valence, V FEED), B0z

16 L.W. Porter and E. E. Lawler, II1., Managerial Attitudes and Performance, Irwin, 1968. fois, KD
kb 2B, E-E. Lawler, III. and L.W. Porter, “Antecedent Attitudes of Effective Managerial
Performance,” Qrganizational Behavior and Human Performance, Vol. 2, 1967, pp. 122-142; E. E. Lawler,
III. and L. W. Porter, “The Effects of Performance on Job Satisfaction,” Industrial Relations, Vol. 7,

1967, pp. 151-162,
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LThbo COWBEDMRIMBICL »C, BRIND [BN (cfort, E 2
B DOUVSARREIND, CHhABEINRETH D, BN, ToHE L
%%O%%%OMwmgoa%%>f%go:@%f»f@ﬂﬁm (E—0)
P L EREIND, —EDBH VAL OBARL L - THLRB BRI, —#
CHEBHEETHOT, MEIhD €T+ ~—va VRERZ, LI(E-0) V)]
'a%ﬁmsméo

BhHL-L,  TEERG LER] OBEBMRERTH» DY, BHLEED
BIfRIS, MERAD [HEh - WHE GEd) ) HI0 [EEamE] 2v5 2ERF
Lo THESRSG. C02 BRI, FROFBRUIERLRT. B &
B, {84 OB B K BT 208 L AR TH %,
EREEOBE LOEEL, BHL<1 (BHOKEL) Eh) Tk, B
HOFHESHC b EET 50 MK EROBLY DRMIERE Y BT BB,
EOHECHEET B Mo TORADME L FH M (role perception) L1
5y I B EERGT, BE = 27, REREY AT A%, H
BRI AR S22 o L (&t socialization 7o\ LABRBHD O 38
R, ILEREDOEFADY ~F~vy 71T, REMELARLTIRELET
%o '

EF 4 N—va v, B, REMEOIERCE 5 TREShbEHOARE
RS U, MR, WA B, JINE, [PIREAN Gntinsic rewards) | &
[AHERE (extrinsic rewards) | LICRFIEhBo BBOERLh Ll wET
THELNBERE - REESHWEICHY, 7 15y Y« =T A THRHAL

17 SRENEEEED 5 b AEEOHE 0, koW MWL ) VFET A ¥BFT5 L%, O
WIEDHFEEY D0 FORBELBL LB LEENLD 0, OFBHIEL R THD, 0: &5
BEALLELIRB LD LS INAL 2 L ABFT L b, OALAOHEL > (Vroom,
1964, op. cit., p. 15; Porter & Lawler, 1968, op. cit.,, p. 16 n).

18 T — ADTAMETNLOERLE B LI=b D TH B, Cf Vroom, 1964, op. ., pp. 17-19.

19 HeF—=w—3F— 2FAE, BEGEEGIEESEAIRTHEOR, BIIv~1i3
BRRETCR, V2 £F 4~V a VORBREL LITELTHBPLIK, ThifiET
Bl TE LW HHLH 5 (BEH= TV —2 « 25— a V] BERE, 1976,153—
154-2—3),
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RTcb DTH B, WHIRENT, EEOKEELBEEHCHETOVWTWS, ©
NI LT, 5« B - F57n EONRERBINERE & 0o T SRR,
MBI BHHIv AT 2O F ¥4 v OIMARARTET 578, RO
WEERTIDVHERNTH D, FAERLEMLI LT TORMIEL R,
FHFERTESHICEI > A7 2 DT T, EH L ANEREIE DR 0o 21T,
i< Te %o

e, R 3, RWOENNEENLRESO TR, B OREA

20

Lo T ImEShcARHEM] O L 0BT S\ TR E 5,
M1k, 220%EE7 4 —FARy7 » b= 7IRENR TN 5, BETED

X5 Bl S ER G DR E Bl oW T oRRIE, SloBdErcE

Brhrd, H21, CREFOBHT, EOBREOERERR LMoL

TOBEDRERNS, HRENER - BILIhb,

DIED, MFEROR~F~=r~5—  eFLOEIRTH B, HEEHT,
RN AEERAD, REOHHFCHESRCEL 2R 2@ T5 L0k b, &
Bestses s -y vORBEZOEMCHB TS, BE, 19605 R E%E
Dtge -5 —bi%, v A7 4, 2vbr—1.v25a, BREBRROEHE

21

IR OFCH R Y BA Lo e i LT E 7,

20 M OAEMER LicHe & LTitky 2R, 1. S. Adams, © Wage Inequity, Productivity and
Work Quality,” Industrial Relations, Vol. 3. 1963, pp. 9-16; E. Jaques, Equitable Payment, Heinemann,
1961; M. Patchen, The Choice of Wage Comparisons, Prentice-Hall, 1961. J&ED/K¥s%,, EF B
HHOF L AESOBRAPLEREL TBLNBIITIE LB UAHMORELDF v » AL 5T
T 2WIHBWRO £ 7%, —BIC, WED TIEE€ 74 (discrepancy model) | LifFh 5 (Law-
ler, 1973, op. cit., pp. 66-69).

21 P AT AL TR B B, Porter & Lawler, 1968, op. cit.; E.E. Lawler, 11L., Pay and
Organizational Effectiveness, McGraw-Hill, 1971, 2 v/ h g — )l « & AT AITO\ SRR B S8, E E.
Lawler, III., “Control Systems in Organizations,” in M. D. Dunnette, ed., Handbook of Industrial and
Organizational Psychology, Rand McNally, 1976, pp. 1247-1291; E. E. Lawler, III. and J. G. Rhode,
Information .and Control in Organizations, Goodyear, 1976, BB R O TRk A 28, E. E. Lawler,

III., “Job Design and Employee Motivation,” Personnel Psychology, Vol. 22, 1969, pp. 426-435; D. T.

Hall and E. E. Lawler, IIL, “ Job Design and Job Pressures as Facilitators of Professional-Organization
Integration,” Administrative Science Quarterly, Vol. 15, 1970, pp. 271-281; J.R. Hackman and E.E.
Lawler, IIL., “Employee Reactions to Job Characteristics,” Journal of Applicd Psychology, Vol. 55, 1971,
pp. 259-286.
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L#Lﬁﬁ%,n—?~%¢bkf%ﬁ%ﬁ»~f@,u~ﬁ—&yfoﬁ
W BERYERTSC LXB o Tty ZOZER, ~v A R ]
Houwse) i1 & T3 HORR I/ N — TR I 5 Th b T b, 37 =ik
BEBNT, 74 N~V vEEbE, ThEBERLPLHT <& T)
~F =y TONFR, ~v A%, BEEREZEATLIIECILT, EDL
STBHEYB LIS TeDTHD 5Dy

I BRI 3Y —F—2y TOBBNHR SRR

o wB RO —F— >y THECBVTE, V—F—~LIFy &
~ % KA B EANEE (ais)—M, HR - GRREO/ME, HHE -
VYT ——DOWENEATH T2, BE, V- F—DFENIL Y —F —
DRBNCHIR AT Lire ) — #— OB L BT OWR + L OBEHER
5 BET7 7w — 1%, 1950ERUME, F 1 4 M kZEERLICS & bt
1. ANA AMIHIZ (Ohio State Stadies)

u—ﬁ—vyfmﬁ?éﬁﬁﬁtﬂ%fmyzwbabf,ﬁ»4%Mﬁm
B3, § ow v T (Michigan Studies) 2 & SICRER T LTl Bo F 1 M
SR, ERAR, HEAG ERELRR SRERER TR b Th5
2, AREMTOFENRL, 754 Y o~y (B A Fleishman) Hic X - T
HShte FOTRIRD 2 BECHTS T L TE bo

BT, FE7 7 e -5 — &~y PHREZETT B 0K,

22 R. M. Stogdill, Handbook of Leadership: A Survey of Theory and Research, Free Press, 1974 a, Ch. 5,
Ch. 6; R. M. Stogdill, “Historical Trends in Leadership Theory and Research,” Journal of Contemporary

. Business, Vol. 3, 1974 b, pp. 1-17. Z %R AOBFOMEE, 11, EELTCL, V-4~
EIEY — £, BREY — & — LIEHRILY — F— ORI BT e 5 BB b -
ko k, B2k, RUEEDY —F—Ch, RAKL-(BRLTERLD 22k, D2HK
X%, ‘

23§ YHVRETOMEOWES » 77 5, 8 XU190EROFEDRBCOVTTREER, D-
Katz, “An Overview of Human Relations Program,” in H. Guetzkow, ed., Groups, Leadership and Men:
Research in Fuman Relations, Russell & Russell, 1950, pp. 68-85; R, Likert, New Patterns of Management,

- MeGraw-Hill, 1961 (SE=/R=fR TEROABMSE: F LV <594 ¥ L OBR] 44 v2 Y ¥
# 1964),
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Y~ F ~TEHZERTIUEREXHEETZ LI, V)V~ K~ FEHOLHER
WITH B BT D & 5 B s o i, 82 BT, ) — 4 —
FTEOERTLE ) — X~y 7TERRE B OHLTEELER R TOME - )
EDOBRSBHR I, ERAEECH LCTHEEBENTHRPIECTW2EBEY Y
~ﬁ~yyf§%ﬁ(m&mmammmm)gmao

B1EET, SFEHEBICE VT, iofs R TRBEhTER
V= F—TED2ODRLY, V—F —fTHORBCELYTHS Z L HHRS
Nizo BFOMC X CTRHI R 0FHE L 2 kTG, #iES< b (initiating
structure), 35 L O'BLJ& (consideration) & #r4% X T\ 5,

W5 D LI, TSRS & %73 % O BB LIS %
TETE ) — X —TBE 5, ITIC 2 A2 %2E VYT, BREETORY
Ca~ERL, BIFREFELLLD, T TR TNEC EYHBLLL
b?%:kmiﬁf,u~ﬁ—m%%%o<oﬁ$o

f 7, BB L, V-2 LT, DEMCEZRNCRFNRLE
BEZ OV RTITBE ST, MTRALUTRED LS REBESERT N

24 E.A. Fleishman and E.F. Harris, “Leadership Behavior Related to Employee Grievances and
Turnover,” Personnel Psychology, Vol. 15, 1962, pp. 43-56; E. A. Fleishman, “Twenty Years of Consi-
deration and Structure,” in E. A, Fleishman and J. G. Hunt, eds., Current Development in the Study of
Leadership, Southern Illinois University Press, 1973, pp. 1-37.

25 FEESL DORILD Y — X ~FTENTRD & 5 RBEMBHE THES RS, V) —F~13RA ) »
5TBIS ENTO 200085,/ ~ ¥~ XE—WRTROER®ENT 5,/ ) — &~
I REDTNE LD L) IR TSEDRRET S,/ — X — LR R > T B /)
— # R RP BB LRI X5 B3T3, $4010HH L HR2 (R M. Stogdill,”
Manual for Lmder‘ Behavior Description Questionnaire: Form XII, Ohio State University Press, 1963; rpt.
in R, N. Osborn, J. G. Hunt, and L.R. Jauch, Organization Theory: An Integrated Aphaach, Wiley,
1980, pp. 480-481). 772 L, ERHKIIL, W ohD A-Ta vaih D, WcERShRET
3, V- F RO XS IKE LB KBTS /) — 4~ AR R0 T w T 5/
Y~ F— B TRAELHERL D RELET S, Lol — & —ORHIRY - HRESH
FTENC D BHEE b, BESL DORTIREEI TS (Cf. C. A, Schriesheim, R. J. House, and
S. Kerr, “Leader Initiating Structure: A Reconciliation of Discrepant Research Results and Some
Empirical Tests,” Organizational Behavior and Human Performance, Vol. 15, 1976, pp. 297-321; C. A. Sc-
hriesheim and M. A. Glinow, “The Path-Goal Theory of Leadership: A Theoretical and Empirical An-
alysis,” Academy of Management Journal, Vol. 20, pp. 398-4053). )
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