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FEA, BWERBEOTEICHET HMEDS, HATH W OEH %D,
EREND LI oTEIz, TIRIATIE, EMBAMROMEE [EMFNE] 23
Web THIEIZAT 727 ¥ 7 — MRZ L ZOREMROLEIMS NS,

WAL [PEEORHBMET v r— ] LEL, 202244 J4H~17HIZE
fEEi7ze 4HAHICHRERDBMNBENRPSHEDY 4 v 5 —T [FZRDY
BHE, B LEd (BEF).] Ll FHIZ [Falb—%—%xRE L7125
BICHAT2T o r— NERIGLE L7z EOIHE BED I % BV W72
LEF) &ELCT vy r— bk ZmG L2,

bed L IIEMEOFERZNRICHEE L LN SN0, EROT &~
7— b OBEHTIE, [EME - BWE0¥ER (Falb—5—) OH42DO%H
MEOFEFZEMFNCRFMLL T3] LRE SN, WWEFERLEEL 5t
RELTWD, FRHAEEHIZILT, MEFICFERLEENL LI,

[ 32— 7 LAOMERLEE RO - HEE, F2008 - FEHOEMIE
BRI &SR AATZREIINERD N D | LD X912, BMOERE

1 HEINE A | E47 T, @hashizume_y. 202244 34 H 5512 X 4. (https://twitter.
com/hashizume_y/status/1510825726731161602 ; < 202249 H 15H) o
2 EMEBFOSEC [MEM] P& FEN. BEEMREMPSHEICH LB b,
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ICEHEIZRED b D05, HEEICBIT 2 %EHOHBRELZ FEFNAC LSO E S
L) HIETIGER SN TV S, baAIGLF L[ FEE 2 O B,
EBRTEDG (L], NONTRES ] LEL, 202247 H5HIZWebhit [
MR (2B S hCTws

ZCCHEE LT 2 HE WL oo TAD (FE. WhWwbH—
EAFRZEIL38 W% 72N, Zofhe LT [FbmhiEEL L7c), [FEERH OB
Boka Law], H50IE [ 774 X= M THFDLDOWERLHEL LR
WAL L2\ ] v Zompi S, EEOHGIIFHEBR 28 THL L
WREIND, PEXRGFUNOELBESINIZLDOFELL2% L L\, ZDY;
EE RN = RiEE NVASSY INACQUN Y 0 L8 B A ARVAT YNNI S & - - bt [ QR SR el
EBLHEEZVEVIERELEINTVE, ZOL) LFEEEFTZTL, BR
OFEBFEREERWICEHE SN TV W EDEZILT0%IZH-TB Y, FRIERRH
b HB7- 0 ABIEHLLEAI53% T, 71 % ORIGENERmE LN EE LTV 5,

K1 FEEOFBEET > — N BRIEB CEELE (BFE%: EMFC L 2RER/RR.)
CORERAMARVR L) EEFHERCONZZ LS DY T, 1E0=38, L A=39, Z0fb=23
SRR BRI BRES NS LB Y A =42, L 2=30, ZOfli=28

- BESIHMEOEG R SEOEFO ETRESNTOET 2. 1FV=31, V=69

CHIEOEBREIIOVTHZ TSN,

- RO A B OBESERFIC DWW TR TS v,

- FEPCIE OB L IV E 2
- FEPC R B O BEEHLF VT 5
- BRSO B SE I £ 52

=5, #Y=23. %=71

45hAi=47, 45hLl E=33, 100h2k =20
W5 =35, \\»=65

W5=16, \7\»=84

Wh=6, W7 n=94

- HEGH FEBEROZAL, PRH IS, FRISFL, ARS8V T BT AR=50, GEY - ZOMOEAH)

- HUERN TSN T BT R ERDSH ) £ 30 1F\V=65, W\ 2=35
MR TR 7 NG B RS B D T h 1F=23, V=78
- BN T B E R AR T & 2T D ) F T 13V3=36, W\ 2 =64

3 MBI (2022) 25 B % e B, EH R TEHMS LV S NTRERS . 7 =
TRESEM 0, 7 A5 H 53 (https://bijutsutecho.com/magazine/insight/25634 ; #x
HEE 20224E9 H 15 H) o
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U CHMESERIE, BE2THREICEINTVD, ZLTEHIZER
BROM, FGIEEY TRV, L) R0 % % HO5HTH L. [#H3HHE
FHMRCEIR, B O 0BRAE BTG LoFIfMIN TR

ZITRIS, FEALLOMT L 5BEIFO2 I LT, oo
WCOT B & EB) & L CORD) MAZHETT b

2. BYEDOIRS £EMET S

7 A A TIREFE DR TSEEOBFHLD, WA o REetr b
BRLTBY . F ) 7OMFEZEEIZLTVD L0 % ZOMEIET )7
YRS (American Alliance of Museums; AAM) 128\ T20154F, 5518
[HIREIZBE 9 % “Rogue Session” & \29 v ¥ 3 ¥ T EiIF6h/’ Z2To
Famld, %ak4 5 Museum Workers Speak & 9 FfE % #7212 EATW S,

AAM 2015 ® “Rogue Session” Tl, 77—~ & LT, “A Conversation About
Internal Museum Labor Practices” 29K S 1172, #REFIHIZ LU A, ) —
F— v 7 GRS SEWEENTIOBITOZN R R L. SET RO L7020
TA— T aeRME L, EWETOE LR AROLRR Y T -2 BT
Tl REERBEHIIETTCRD,

20184F 1213, EATIZ BT B LD 720 O ML T dH 2 POWart 2545 -5-3#

4 E3RRFIICH L,

5  Arts + Museums Transparency 2R3 %4 ¥ % €2 —iHOFHTHRHL TV
% Lauren Scharf (2019) Demystifying Museum Compensation: A Look Inside the “Art
+ Museum Salary Transparency” Spreadsheet. News: Museum Council of Greater
Philadelphia, 10.24,2019, The Museum Council of Greater Philadelphia. (https://
philamuseumcouncil.org/news/art-museum-transparency ; 20224£9 H 15 H %) o

6  Clara Rice (2015) Museums as Change Agents? The AAM Meeting & Expo 2015.
Museums: blooloop.5.10,2015. (https://blooloop.com/museum/in-depth/museums-as-
change-agents-the-aam-meeting-expo-2015/; 20224£9 A 15 H fic#%F &) o

7 kv va YOBBIINZ. HE6RFATY Y ENTWIAAMY HE Yy Y a YD
Ny F7 Y MgRHZHES < (https://docs.google.com/document/d/1C1shllvM72F5dP
SnxljbDztFJGiDd_tDP_0ABUW77IU/edit# : IAXFHE 202249 H 15H) o
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BAEFME AR E 2019 128K L% 2% 2N — - 1) 2 —KKimberly
Drew 75, 20194E12H & O# 5 2 AR Lk £ 7% L T201945H. &
DRIV T, WS OG5 & LT 2 EEASE 2 S 7z,

TNH BRET A TTNTATEMBEOT I AY b - Fal—F—Tho72,
Tx - 37— 74 v v—I (Michelle Millar Fisher) 726254572158, [Arts
+ Museums Transparency | Th 2% 74 v v —KIdMhH Lo —F v —2
23 B, EWEEOREZHIC. B OB G % 2R 5 LU
720 T =5 O¥eFilEGoogle AT Ly FY—hEHWTEY, EAEHE LTS
NTW2DIE, BIBEDAIRRIRE GBS, v 7)) -2 &), &k, %, -
i, 25— OGS BAEOR S EHERE (Rea - B8 - Bk - A,
P (8= MNEOYE), T4, ERERK. BRAE, W AHE, Skl
Th kb,

ATV Y FY—FORHAPSDLTHIMAM T, 25004 ErEF 72T
i, T—F DAINZ2019FKE TTHRT L7z, S h/zT— 21 Arts
+ All Museums Salary Transparency 2019 | & L CHETRETH V. 513223

J1

8  POWarts Salaary Survey 2019. (https://www.powarts.org/survey#) T $ O HE
FEHRRHEIN TV D, FAEMEIZL T TH L 571720 Anna Louie Sussman (2018)
POWarts Survey Aims to Bring Transparency to Art World Salaries. Art Market:
Artsy. 2.72018. (https://www.artsy.net/article/artsy-editorial-powarts-survey-aims-
bring-transparency-art-salaries) ¢ & R 202249 H 15 H o

9  Kimberly Drew, @museummammy T O #% fs ® Z & % 1§ 3 (https//twitter.
com/museummammy/status/1130905682105065473) . Alex Greenberger (2019)
‘Tt's Helpful to Know All Scales Online Spreadsheet Discloses Museum Workers’
Salaries. ARTnews. 5.31,2019. (https://www.artnews.com/art-news/news/google-
spreadsheet-museum-workers-disclose-salaries-12670/) 7 & CTH Y EiF sz, i
N FAHEE 202249 A 15 H,

10 Arts + Museums Transparency (https://www.artandmuseumtransparency.org/
AR E 20224E9 H 15 H ) o AMT D58 if’]lﬁﬁb‘ 2o A7 Ly FY— FRHPIX
HEELHETEL0, VA v ¥ —T220FE8A8HIZLIESLL AT T4 Vil d HE
A E . 9H3HIZIE HI friends, @amtransparency will not be active on twitter
for the foreseeable future.” & HEF L. HIEIEH 2 EILEL TWb, 2B AMT OI5H)
RIFIZES W72 EEH DI Web THAR Tz & 2 A, Fair Museum Jobs O X ¥ /N—7p 55
Y A v & — T“We believe they said they're taking some time off, so assume their
twitter is down for that period.” & D FAME % 1572
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HorER S D,

T4y —RIZHLORKROHINL, &G OERLTH S, HWEEOFER
PVEERY v 7 h TEOREOHEBRIELN L O E BT AHf1EA %,
FHOZEEEZ R TH, BRBIIREIN TV L25, EEOFRDY #HITEL - TL
5 L. MEEOWBIZHE) & vo ZRBITHRAEESEZ SO 52 S5 L
ZBlE, HERTHZ 0,

74y —RIBRD L IZBRT 5o [MIDH 2\ DD DM,/ 1
WEEOHEEZRWT, 7— POWMFRTEHELGHZHRIT S LITE > TuanTy
L. ZNEZATVREDIITOH ) FHA, THRELDPAEGTEZETOEERR,
WRETHIUIF ¥ ) TORTOHME, ~NVAT TRREERE % & D% 2L 20 FE
ERFICTHRETT L, M1 25— VI R aREZEBnET ] %

W &) REEDITTH 205 B3 b OIS L3R RiB 2 KD 5 O
. FEE L L THUROITRBTH)  HAITH L. B OIRTHHERET & 2%
LD TV 2DH, FrBNEIIT 5152 25l & L CTa5-0 e ST
WELDp MHMBERHD ., FEBLVSTBBLLEWVICFELE D) Eoh
e LT, EREOHEEIIRPE R,

Z ® [Arts + Museums Transparency] O KZEH O K& Sid, £ F - 72
T=FE|IZEE LR, 74 v ¥y —Kid. [T don't know if I see myself
staying in this field. I've been hearing that from a lot of people who look at
the cold, hard data and not only feel undervalued, but also that other people
were horribly undervalued. (3252 O EFIZE EF o TV B EE) 8 H H
3520 XA ZLDOANTZLD L, WETHIZT— 5 2 /T, BOHN#E/N
Al SN TS EE L L7200 TR DN H A L /NG S i Tw

1 FEI0DFR—LX=I LTS FERE, (https://www.artandmuseumtransparency.
org/spreadsheets ; f#%H%E 20224E9 H15H),

12 FREESEW (2019) KROEMEERE S/ EZ BR, AFA 7Ly Ko — MIREA
08717, CINRA, 201946 H6H. (https//www.cinranet/article/column-201906-
museumtransparency ; Fei¢HE 202249 H 15 H) o
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TeATZE (Rowice)  HWwTWwWE T ) | Ll RT3, [ L2 E (Curator)
DWALFE L, B2 WVIFEWEO S F TELBEM T, B2 b250 o TL
IMBEMTON T L REHY . TREZT CTOLHETFIHELS

Fo WHICEML TV RH0o—AE, £ P Ea—TIHIBRTn2,
[In my experience, the spreadsheet has become this kind of instant solidarity
action, almost like a code word. (FAD#EERTIZ, A 7Ly F¥— MIZ DD
HIEOBEITENC 2D, FLALBSEDL I IZh-7) ]

FROBETELBFED LT, BH ZOXT Ly Fy— MIOWTHEE
WL TWAEFDPEIZEDRS. L T7 14 v v—IKid. [T hope it encourages
a conversation between coworkers. If you don't do it, everything stays the
same. Sometimes it takes just one tiny action. Solidarity is the only way to
effect great change. (2D T =7 W& onlF & o T, /S OR THEED
TONDEIRDBILEZEATY D, [THIZEZ S2ITUE THEDL %
Vi, BEIZIE BADDNE RATEIN AL AT, FMFET 52 805, REnefts
HEAHTHE—D ) I, &5 id [The goal of AMT is really to find ways to
express solidarity and collegiality as workers. (AMT ®HIE, F X125 EE
ELTOERER MM E#®RE &) BT 208 0) 2L TT) ] PEbfEoTH
Dy OREEAIRSY . SrEESy e L CHIEM L w2 ERIREL T b,

3. 7XHEMEFICE TS HEEEDER. 2019-2021

[Arts + Museums Transparency | OIEEIAIL < 0T AN S L2 BEENE, T
X0 L EWEERED, B0 b ORG-0FERHICEEM 25w Twizd 512 fib 7

13 {#512H UitHe Lauren Scharf (2019),

14 {#5|2[H UFtHe Lauren Scharf (2019),

15 Rachel Kubrck (2019) A Conversation With Michelle Millar Fisher Of Art
+ Museum Transparency. Squinch, 9.16,2019. (https://www.squinchmag.com/
gallery-5/2019/9/16/a-conversation-with-michelle-millar-fisher-of-art-museum-
transparency; Fid [ 202249 H 15 H) .
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L, FREIC, 7 2 7 OWiEE. B % SRSLEE DS N T2 TR A
BASALELL G & S L OV THE OFTEE T A  BIRES b I
Wi, EWEOA HEIZAAM 2 EOFIE, B 5 \VI3E 4 OGSO
L > THRPHONLEMICHL 2L, BRELTHEESNE ),

Arts + Museums Transparency 232019 D FEm % ¥ &, Walker Art Center
DML “Walker Reader: Primer (Education) "128%f% L7-fedc LU, E4E0
Avy =2y 7, HWECOMEMELOW. FEPIE (Museums Are Not
Neutral), #55& OMHME, HIRAER, BAGEHENORIG, Lvo/zdF&E
RIET. B BB S S DIEED H 72 E SR ENTWVE S,

FROH B, EWEEOIER IOV TR, APEICES CHEWiEOL %
3K % “Museums Are Not Neutral” & 29 #EEj& LT, 20174E8 FI2MhE - T
VWho BMAOHBIZE LTk, FIZ2020E5 DY 5 —Y - 7u 4 FORETH
fF% & 551512 “Black Lives Matter” ® AFEZEFNIC 3§ 2 @B 25FFE & 2 D |
TR EFRICBT 2 BR G ENOBWh I o7z, $7/2. EABENED LA

I L T 2 W O A5 A 2 PERR S 58 b . WO
Fewv) BERCRAELEE 22,

FEEB L L Td, =2 —3— 7 M (The Museum of Modern Art :
MoMA) IZEBNE L TWwic= v F— - 30 Y NAKDS, 2017 F 2R -
PEZ PO 2 B 1 S 722D W T OFRERADY. 2019 4E (AT 12 -
PR, TS N DEMEETT AL - Fa L= — BB

16 Art + Museum Transparency (2019) The Year According to Art + Museum
Transparency. Walker Magazine, 12.19,2019. (https://walkerart.org/magazine/2019-
the-year-according-to-art-museum-transparency; f¢#¢# 5202249 H 15 H )6

17 B EET (2019) EWEOMANEMLL A2 F ¥ - T=T 1 VBB
FIVT A ANy v aryTELONIZT & WebEM 0L, 2019466 H7H (https://
bijutsutecho.com/magazine/insight/19933 : ##¢FIE 202249 H 15H ) o

18 W EET (2018) HiET L ET— MERTIRETZ2W? =2—3—27 MoMA PS1
DFPIH 5% 2 5. Webhi M F-bh, 20184E7 H 24 H (https://bijutsutecho.com/
magazine/insight/18136 : %% 20224E9 H 15H) o

Sarah Cascone (2019) MoMA PS1 Settles With Curator Who Accused the
Museum of Pregnancy Discrimination. artnet news, 20194E3 H 27 H (https://
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Fr—=F)7 - 7T ANEERITR N E 2T 728 LTHF L2z,
EHHEN D, 0194 DRICKE LRHELIFAZINLOF XX, §TH
Arts + Museums Transparency D{FE) & HEAE SOV L IXE 2RV, Lo
L. B2 fWEE WO BETIEFE L TH Y. BEVICEELAV. FEED
HAWATH & L TCSHREN TV DI HEN 2,

AEaCld, £ O EHEED B HEEICO W TN TB o FIHEDORKETH 5.
MoMA (X 1971 4E 22 & M A AHAAET 275, MEZ AT 2 EWELINE T
HRLTE LR o72. New Museum i, & F &F 2 IEE AR L ER 5
B DML 1T o T E 72 AFHATH % United Autoworkers Local 211012
Mb BT, FHWHE LR L7 COBXIZ2019F1A24HTHL, +
TR _7258 D) . Arts + Museums Transparency b ZAERT2> & OO FHE) I
filZE SN THBY . 0194FEDWEBEIE VIR L G- TWwd, eI %
< &%, Tenement Museum (20194-4 H). Frye Art Museum (20194F6 H) .
Brooklyn Academy of Music (201946 H) TR SN Twb,

HATIZ 202042 H £4 5 COVID-19 12 £ 2 IKEEDRI AN tED i, BEEH
BEEH S & o CEEOMWEES O LIRS IR AHEE IR % R Sk

L REICH Lve 7 AU A TIR20204E3 1S, = 2 — 3 — 7 B RS A 2
L OEELWEA, AR TCOVID-1912 & 2 IR A 5E# L 727

news.artnet.com/art-world/nikki-columbus-moma-ps1-settlement-1500085 ; #% #% [ &
202249 H 15H),

19 Helen Holmes (2020) The Guggenheim's First Black Curator Is Denouncing the
Museum'’s Treatment of Her. Observer, 56,2020. (https://observer.com/2020/06/
guggenheim-museum-chaedria-labouvier/) o

Robin Pogrebin (2020) Guggenheim’'s Top Curator Is Out as Inquiry Into
Basquiat Show Ends. The New York Times, 10.8,2020. (https://www.nytimes.
com/2020/10/08/arts/design/guggenheim-investigation-nancy-spctor.html) o

HBEOH, AOANEF 2L -5 —ORMA R ER WA S b ER S N-FEHE T
NI T4 ARETF—7 - Fab—F—|ZHRH L7z, ERFMHEER 2021) 77>
INA LFEMEE, O TRALEZRIFEERTF—7 - Fa L —5 —I2. Web M T,
202141 A 31 H. (https://bijutsutecho.com/magazine/news/headline/23493) ., \» 7§
DR 20224F9 H 15 Ho

20 FEMFMIREIL (2020) 7 A ) A OFAMEEIZ B IKEEDO P, MoMA R A MR & »
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Z ZCRIRHIZFEAE L7z Did, IREEIC & o TIUAANR Y &5 812 [ 2 o % [nl 6k
ThH720, HEERERIBICHRES 2EWEIB L2 Thb, HREICEDS
%< Th IREEDM, REEFRIE% 3 5 FoH (Front of House) O5ft - W
R RGO EIIHRIEAR N & 2 b r — A b S o7z O & BT EE
fORIIE. HUDBFIZAL FTIEGERE IR ME 2 L HEAL T L
%% 5726 CVOID-19 DI RIS L T, BAZ S ORFIEE RN E & &
DIEFALT 2 ERE R 572 L T2 5%

7 A A QWY EBEAEREIZ X o T20154F 12 HL#K & 1172 Museum Workers
Speak & 9 [fkIZ. FEWEEST @& OB R LE A MA AT TE 72,
Museum Workers Speak (2 & % ¥i% %4 [ Museum Workers Relief Fund | 1Z.
COVID-19 TR RFEICH o 72 NS L Th . FICAFEE O
EffoTnb% ZLT74 v vy —RPTEHL Cn727 4 T 7NV 7 1 7 FEAl
FECH 20204E8 B 6 HIZHLAREBIAT E - 727,

FE 22 d, 2022463 A2 H 121X, Museum Workers Advocacy Day & v 9

FEAifE D, Web U SEMT T 05, 2020453 A 13 H  (https://bijutsutecho.com/magazine/
news/headline/21510 ; #2022 9 H 15H )6

21 7AYo THAPKE CHEATZEEZHR L. COVID-19DFES, Zh
VRIS 0WE2 B E LTHEBL TWwb, Tyler Walicek (2021) " A Unionization
Wave Is Reshaping Museums and Cultural Institutions Across the US". Thruthout.
11.27,2021. (https://truthout.org/articles/a-unionization-wave-is-reshaping-museums-
and-cultural-institutions-across-the-us/; f ¥ '& 202249 H 15 H) o

22 Museum Workers Speak (https://sites.google.com/view/museumworkersspeak/
home; T # B 20224E9 H15H ) IHENIZLL T ORFTLMAEIN T 5, Anniessa
Antar, Alyssa Greenberg, Gwendolyn Fernandez, Hannah Heller and Kate Swisher
(2020) Mutual Aid and Organizing for Museum Workers in Crisis. NAEA Museum
Education (National Art Education Association Museum Education) . 912,2020. (https.//
sites.google.com/view/museumworkersspeak/home; i 202249 H15H)

23 Philadelphia Museum of Art Union @ £ v % — @PMA_Union ® 20204£8 B 7 H
T FeAE. (https//twitter.com/PMA_Union/status/1291450419349270528; #x#¢ (i &
20224F9 A 15H),

Taylor Dafoe (2020) Days After More Than 80 Philadelphia Museum of Art
Employees Were Laid Off, the Institution's Workers Have Voted to Unionize. Artnet
news. 86,2020. (https://news.artnet.com/art-world/philadelphia-museum-of-art-union-
vote-1900323; fif&HE 202249 H 15 H) .
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Tl

AR PER S, EWEOREI LA v — %y P ETHETI ST, B
B - i #iT> T\wb?, 2022461 A 121d. National Emerging Museum
Professionals Network (ZK#BIEY IR A v + 7 —2 :NEMPN) 12X -
T AT Ly Fy— bO20224EMIER i E » T 5P AAMIZ20224:11 H
Mo AROEYEE IS LT, RIS L 2RABRKIBE ST 2T Tt
FIIOoWT, BAENLEGG0BEELHELE L2P TNSBIEE COBmIL,
Arts + Museums Transparency ® B8 L7z HiW2s, 7@ 72 5 o BAK
M7iEB & L CEBLL BRI LFMTE 2,

3. AFXVRICHHEPERANDIRESEED

Feilk U727 A0 51 OE WO REPME 2 ERLEE D720, FEik
DL RFMHEIMKILL TBY . COVID-19 &G KIC & 2R E o[RS |
MNFEOHREE L V)T TENLT WAL H B0 A F1) ZLFEEE ATEAN
Ty HRIZRRU TV 22 5O S, 57EBREOFELE wo 2%
HZAHTE. 7AVAERLTH S,

ZOAF) ANZBWTE, R FEBICHRIES) & L THEHYEE O 5 @R
FUETLIEHVEHIN TS, EHE DS A 50N, Fair Museum Jobs
(FM]) TH %o A F1) ZADOWWEHETH TV S X 2 N—12 L 5 T20184(2

24 Museum Workers Advocacy Day 2022. (https://mwad2022.carrd.co/; % # B &
20224E9 15 H) o Web Tyoutube % Zoom 7 &% G/ L TELX % 1T o 720

25 NEMPM"Salary Transparency Form Relaunches in 2022!"1.3,2022. (https://
nationalempnetwork.org/advocacy/salary-transparency-form-relaunches-in-2022/; %
BB 202249 H 15 H)

26 AAMIZRKABREZERT 2 K- 2=V OFHEIZ, 2O L) ICHRL T2,
AAM (2022) “AAM Job HQ to Require Salary Effective November 15 (https://
aam-us-jobs.careerwebsite.com/; #FH B 20224F9H 15 H ) LT T #ER & N 7z0
Artforum (2022) " AAM WILL REQUIRE MUSEUMS TO DISCLOSE SALARIES
IN JOB ADS Artforum,8.24,2022. (https://www.artforum.com/news/aam-will-
require-museums-to-disclose-salaries-in-job-ads-88972; fi#% % 20224E9 H 15H) o
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RS, VA v 7 =1L 2R EEFIHEEHT W57,

OO LW, FMJME®, KANREEHRHICET2~v=7 2 A bORK
TdH Do 20184FEIZHO TR I, 20214E2 HIZEE 2R AR &2 B,
WMGEEK A=y T KTy T ERME HE, 74—y
yOTEBIZGD I, #52RNEEHICHRET 5%, RAREBIZOWTH
WEMD? S DOUEFEIELFIZEL TWb, HERZENZN, A/ & SR
25T AL, BeRE I 20 s 2 A O s AN sk O 5Tl L 7o T B b I
Nz,

FMJIZ, ¥=7 2 A F2ERT 2203 TlER <, A4 5F) AEN ORI ZE
EMEF v 7L, VA — B U THGEIEL TW5, Bl 2 (XEWED
H L CWREELEITH LT, ZEPIIRESN TRV, 5w, 2ok
FEFNERIIAETH D 2L BAENRMERZZT T2 LCns, B
REVCOEF, HIZHHLAS7Z2bOTREZHY BT OTIEIRL, =272 b
DERZHIBL, BN BHNEOMELERL TnwLEIATH L,

FMJIZ & %2021 4E 11 H 11 HA 5 202244 H 15 H £ TORSHHAB O Y A —
MRS L LY, @8I OERD ) b, 46 HIIEEOAFE BT DD
Thrb, WES, NERFMLANVRBEEORBROZER, 45—y T
DG & BRFEHIEHTH o HIZ23M41E. AERIY MAZEMNL
Al LT Be MIARFEEMEIIOVTORNE - DHLWHEN L& NS,
10FFIEA XY P RHREOMNTH o720 7220 FMJOFRHRI L T5
LM 223 LBIHs, HfER A S ofE & L TR S 7z (Victoria and
Albert Museum : V& A, V=) VAN —f#llfiE) . 4 F1) 25 LWbHEw
B VA v — ETRREH STV S FIZEBREV,

BRI RS O G BB A YT 2 B L LT, 2017E2BHEHL T2

27 Fair Museum Jobs. (https://fairmuseumjobs.org/; T H'E 202249 H 15 H) o

28 FE2AR— LRIV TAHEIN TV A,

29 Fair Museum Jobs @Y 4 v ¥ — @fair_jobshttps ®Y 4 — b, UV £ — b %G L
720 (https://twitter.com/fair_jobs; H#%FI & 20224E9 H 15 H) o



T O 57 B BEE % 8 < B AR O IR & R

FoHMuseums 75 % %o O FR IS EEOZRTeNE, B 707 5 2304
&L REEH LT AN OMB 6 2 TR T A 720 IR S L7z, 20194F
DF v T4 YRABIZEINE, FOHDOAN=2H D% KA, B4 7z B Iida#/haEili <
NTWVREELTWDLE W), F/2FoHDRBEPMBEREZEA LTS, IF
FFZW A I 2O OHMN R b L= T ez, ERIERELAW
T OEATEN L 35%DANEE L TWwD Y,

5124 F ) XA ThH, COVID-1912 & o THWEE ORI K X, 2 DR,
FoH D N72 6 DRSERCHRIE 2 EHBAEL L 720 R THPEEAER L 72BR121d,
W H 72513 COVID-19x 5K 2 Y =256 FIHE DL AR L O 2 HYEE O4%
BrAitts 5 L9, FREHIGEROLNTEBY ., ME~NOKRERLET &%
TWwa,

Z NS YRR B 05 B EREE O EALICR L C. FoHMuseum (&, A 1) At
WE % (Museums Association) & 1571 L T20224F3 A RICEELER L.
FEBUHENORY) A Z DTV D %,

A F) ADOFMJIZHIIICENTH D LX) IS, A v ¥ =%y b IFIZY A v
Y=, TxART Y I A VA 7T LEEH LIGENREE RO SN
%o TITHEDY EITTw 2 03T REEHIR T 2 23, I b KW RE DA
MA.AAM & Vo 7236 gL & 2 ESETH L. B2 OEHZ /AL
JRDDEN)HEENZEEELT, AFYAET A, Lo ZER I OM:
MAZZ T, BYEMRECHEL A LA T 2R 8o Tnb, Y
RO THAZDIZICOM TH 5755, FEERHFICEH LT, Tk )Tzl

30 Front of House in Museums. (https://fohmuseums.wordpress.com/; ¥ 2022
FIHI15H).

31 FoH2SY A v ¥ —%FHL CT-o77 v — NSRS #RE S LT\ A, Front of
House in Museums (2019) " FoHMuseums Survey 2019: Part One”85,2019. (https://
fohmuseums.wordpress.com/mentions/fohmuseums/; & FHE 2022429 H 15 H) o

32 Museums Association 7k — 4 X— I |ZHEEIEH I N TV 5, “Front-of-House
Charter for Change”. (https://www.museumsassociation.org/campaigns/workforce/
a-front-of-house-charter-for-change/; %% 202249 H 15 H)



g O 57 B BEE % 8 < B AE O BIR) & R

7By & DSWOR B & AU IR L T B,

Arts + Museums Transparency % Fair Museum Jobs (FMJ) 2 &£ » T
REZEEEZ R ZRHCROEYER OB EZRET 55 0L LT, WO
DEEDOTIITOEETH 5o 20194E11 A IZTI4T X 72 “For Love or Money:
Confronting the State of Museum Salaries” 1Z, F4EIZEE Y 2% 7- 1M fE D
SRS A U297 ETH S (D, E. Salerno, M. S. Gold, K. L. Durocher, ed.
2019)0 AT A —7 ¥ 37 —RIEWEE OG- OBAEORE S 2 BB | [
WEE DR G- ORI G HOYFIZEART R TH S | LT, #5650 EWLE
BardFL s ® £724) R =—KiE, WO, Fo o
DIFGHEEE T —ZICEVIPRL, [ LE )BT 2§ 2172 LOFHE
THiD Lo T o™

BEFRT AV HRAF) L EE SR, FIZIEAF Y T AW
BEBOREM LT AN 7 -7 71 RIE AF L ABUFOBEOFZEIZLY |
ANEYEORTR - KBS UE SN VT F Lo TV AR EIRRML T
V5P, FrEHERT OBIGEREORED, B L b EFTrVHE,
ZHORM MR G ORE T, WRICTBMEO—MThrl L %
Fridik S5,

DL O THAEDOMFHB TOE, Bubh, &5 & OBRIEWAEIZ BT
bNTWb, FEBLOBEMBETH ZRED, FEE, ZOREL R
T B R OGS b WIS b o T A L bbb, Museums Are Not
Neutral DEB I HF TR WEA B, L WIRWE L TH 5 L. HfEx A3k

33 “Public disclosure of museum pay is essential for future improvements” & 7R-~X5 o
Steven Miller (2019) "Museum Pay: The More Things Change the More They Stay
the Same?”. For Love or Money: Confronting the State of Museum Salaries. pp.22-41

3¢ JE T X “Tt is time to go to battle differently.” Taryn R Nie (2019) "Far Too
Female: Museums on the Edge of a Pink Collar Profession”. For Love or Money:
Confronting the State of Museum Salaries. pp.121-163

35 Amelia Taracera (2019) "Service or Servitude? Wage Policies of Mexican Public
Museums”. For Love or Money: Confronting the State of Museum Salaries. pp.96-107



T 57 @B % O < B LAE O IR & FRE

BeLTRAZLEIETEHY =T 7— - "Ly MK (Barrett2012) O3M¥%
Sl3 W ORIR 28 U2 A3ME, SR UBEOER TH 5 7215 Tid
Vo BIRDPEIZH S AL MBS NOWBEBOXFETH LD L1, HWfEERE L L
TEzBNBL, FIHBEOTRELICEE SN 2T IUI R S v, Bekx
AN T DT, 8FEADITTHED EATo TE7ESIL. FA7- BEWAE NIC, 45k
THO TEELZMVWERIMNIT TV b

4. BERDERKERE

“For Love or Money’s Z®# ), - HIZEWEELZZ L TCWaIFRED,
ZFNRETTIREE T2V, HWEOMECRE. Hl. HBEZE 2 HH
W CEEIND [J7@] R [57@% . HEAEE o @A S5EbN 2
JBRE o7z [T 2 ENZFEB L TW25 9 7%,

RERFEEBI OWFEE A, 2023 FFERIZ4500 A IR 1o Shp it
VEWV ) S 2 = AR E S ST HELY S T S0 5 4L —
Vo (B IR104) OMETH 245, WX S 51T Ly MEHEP AR

36 MEEHAICIZDET A S SN TEB Y . FREEHE HIE OB AL SNS % 2 L
72 b ORAARZOFESH 2PN T & 72 FlhiaTlE, HAREW S [AIEYEE1C
B AIEEEFEE | FEL [HWEDZE] T20094411 A1, 20, [8ny 43k
IEHEHFZEE ] FEE 201847 HITH A, EHELIRELIT- 720

FZLaefke LT, FHHHEKASE BT 2 Lo, [ THEWiE] 2 L) B<
Th7-00MRIEEmEIN T, XA ovBIcTrs, WYiEOEME L L TfF
TRCENT B FEERE L N TN I ) LW BESKITTWD O, FLEFLELWE
B (FrH2021) . &) O EWERERORIETH A ),

ZEL LT, HEOFZACMEOFHEREICMN TV LMELYET 5, %m
(2009) . 5 (2012) , JEEF - K - WK (2015)  HA - 3L - EHL (2019) L A3 - A (2020) 5
HHOFE IS — I F L D7,

HART  #Higl STV 525, Science ZEAYHL Y 11 F 723 R1IZ K & > Dennis Normile
(2021) "Mass layoff looms for Japanese researchers: Thousands could see their jobs
axed in the wake of labor law adopted a decade ago. Sciece. 7.6,2022. (https://www.
science.org/content/article/mass-layoff-looms-japanese-researchers; #ix #% [ & 2022 4
9H15H)o HERTIEEI ZIE, BRI (2022) [EIA KR AMRERE O 7
HORIEIHITHB000 AosKEEVIEDfErE Ik [RraErE L TR, 2022
E5 28 H (https//www.tokyo-np.co.jp/article/179934; fif&B& 20224E9 H 15H) o

3

3



T g 57 B BEE % 8 < AR O IR & R

flize &, IREEHEHIE TER L TV A EISIE, BEUEBICA b 3ER
SEDERT, IFFEHHMEAZE-> T b, SHICHBKROEE., SFHEETH
Tk BHIE OB AN & - T IFEEIIKEE—B 1ER L2 RHARE S kn®,
MERHBERL LT — AL LL L OBH— L2 HZEBO L) ITHEICH
P 70 IR R iE B 2 T 2 —SIE L TV ABETH Y, v A1 v ¥ —%illlF
W, WO LHEODTDT-OFTENHIN (o TNED HATIR, BLoKS
(s <, S EICHBF - ATED) E, o ard#ESnd, HEESTw2
ELPEZEIDHVIZETH D,

BUIZ A7zl Y | 2022 4F |2 E R TH A2 MERE [SRMTFmh] 25, %3
BOFHERFIZOVWTHEADOT V7 — M afTo THEE AL TV 55, HE
O TIFEINAEHTH DY HAROEY AT CIL &5 W)L EH T
HY . FEBLLPFLIMY Go20GE b . BRSLHEBIEI L LG ) IRs
REDHFLE > TV b,

Peo THBOMEL LT, O THWEMBOREM. S HITHEHE - X
LM R DT BB R 2T U & 0 BN 2 7S o FB 2 S L LT
W ZED, BRICBUI2WELREL L EZ6ND, SISO E
TGO LR TV 5D,

3 AFHEEMHmEHE IO W TIE, EMBERKNEZSE LRI TB ). 202140 [JE
FEHRABED) T NV] ET, BEMIIRERTWS,

39 JE36OFFH (2021) VEAMICH U TWD, ZBRHHKOME X web TH BF
it (http://museumdatane.jp/pdf/MD82.pdf; H#<HE 202249 H 15 H) o

40 JE3ICEHE o FRHTH W EE O E A OME - B, BB - FFIEBORER
TERER 72 &) THH 280 A A ZHERF OMEI B S5 N TV 5,



TG O I MBS 7 O < B ATAE O BIR) & FGE

fTEC  AWFSEIL 2021 4E FEAT FHAA AR BLI IR ZE B D BRI 2D (o T 7oA
REFHH 2014 4R X Y BEfeiIc . 7B CThoBLMRE IRORM &2 72, 2
NE TOWFENZ BT REECEAER - NSCARTZER O LU OG0 RIZ, 28
7 — & OINERCIEEL - ST OMBIE V7272w e FELTEH L2V JEAR) .
FEORNL, A BAS I, NS TR, AN ET-RUR, & AR, H)IT#EA R,
PAAER, BEEAER, MR I ETER, BTEER,

SE Xk

HARE IHAN, EilRFEmESE (2019) MEWHEIEIND | W ERE~OE] ML

EYE T EORIEEAR (2020) (AR & UL o fakk] A ScE b

ARG (2021) [BEEHAHEEO) 7V MIGOSFHEETHBRERIE] HARGFRwT

i E (2014) [REOFEBRAOERICET 5 78] @HAEYHESS [SHK
YRS A0 IMIFFE R BHFE R B E], pp.ll-12.

i E (2016) [IEWEHFEBEOEBIZOVWTOTE (202)] KE] (HHEKFL
20 43, pp.89-148.

i B (2018) [FXEERIC AL IFIESE H OFERE L 7@ Eess | [HwEnse] 53 (7)
. pp.15-18

i B (2018) [HRAZEERE IO CIRIEHZEZE o | [THWessMRE] 43 (2),

pp.109-124
i B (2019) “Situation of non-regular employment of curators based on research
of recruit activities in Japan”. ICRICOM Kyoto. 9.4,2019

i EH (2019) [HWEFSZEBORIEHER & FWHOmEIML] A TSR,
2019411 H 21 H

T A (2012) [ R RER] HELR

Y AT, HA & WA EFE (2015) [AMOFEE LW iES O E—FEER O
YR L HEEEZ 5]

R FR (2021) [THEweE] & (8] ORI 4 72 L& L 722045 ] [Museum
Date] 82, pp.15-20

ZEEE (2009) [IERE)aeas BICB 3 4 350 [ aEmTse] 44-11pp.3-6

Dawn E. Salerno, Mark S. Gold, Kristina L. Durocher, ed. (2019) "For Love or Money:
Confronting the State of Museum Salaries”. Museumsetc.

Jennifer Barrett (2012) “Museums and the Public Sphere”. Wiley-Blackwell.

&

Fust

&



