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Intercultural Education Programme in Natural Sciences:

Educational Practices in ‘Kobe University Engineering Summer School 2023’

KR 6 fERT T ReaihE
e B (MERT: v U7k H— Reamaiiin)
e o ERE N a—RA7—b HEEER)

Ca =1

AH1E Kobe University Engineering Summer School 2023 (2O CHRET 5, 2023 LY
KM~ — 27 —)/WISCERVFEE AN 4 4EEE R0 HEFURER ) ss b 2E ) ICBRR S e T
FHURERRER AT 7o TSR 70—V AMTE R D T2 O DEFRIHE i@y e 7 m 75 L
D—ELLTHEBLTND, ZOY~v—RA7 —/UL, WMSRKFENHHER T 5 LFRO
FAELEXGRE LT, BITHPRFELEN « TRtk « O A7 AMERFFERI OFAE S
EDORWMER D RN HIMEZITO 22 ERAME LTS, ZOY~—X 7 —/LIEIT
LR R A RETT S5 2 & T ARRITLLT D 3 AR T 5 0 (1) FEEFED
AARTOF ¥ U TEHSHRIZBW T, EAROHEFFHES L TARTORBEFEFEZMD Z
ENERBZOFOE I BIZHED D LW JTHME Th D, (2) Project-based Learning (PBL)
Y —rvayE FAEROaAI 2= —va VERET D ETESTH D, B) 0
77T e XV HRREDOIZT AHTOICiE, T RORBMMEZ i L LoD HAGE
EDHETULRI R Z 70 7T MIHBIAL T 7 u—FREZ b5,

1. [FL&HIC

FE RS LD L2 RH T Kobe University Engineering Summer School 2023 % Bife L
oo b &b & LA - TR TIEL 2018 4FAE & 2019 4R 1T Kobe University Engineering
Summer School & U CHEMIEFAEZAT 07T L& F L T Y, 2020 4R LR35
I U A VA EGSEILR O L FUEZ R < STV ey, SULBEE - fEig
Wit e 2 LT LR 7 a— SV AMZ2 B L TV 2 & & BIE TR YbFIEO 7
MG 2023 FEEICHBAT D 2 L L le oo, e, KRBT BTFAEMZ AT v 7F
DT, RFPHBEHAEEAE 0 — LB 2 —IC k> TEM SN TE - AARE R AST
{EHME T v 7T Nig ERBEITAAAET D, IRFIZEET 5720, AR TIL, L5 - LPsE
BHZ T L TV 5 Kobe University Engineering Summer School % [ T %4 ~—2Z 27—/ |
EHRTHHDETD,
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LHY~— A7 — )V T LRk TG ENTFE R a T Y TH LR, &
N O BEU I RO T CLIGIT T2 > TWA T2, ARSI IfEEEe a7
THHI Y VTR EE I —E PBLAIY—7 g v PN Y T THRET 5, A%
DOEFUILL T DY Th 2D, #2  iTlx, BIRD TRFEOMFEE (b BIRRE
MBI~ — X7 —/b 2023 Bl E TORGEZBLL . 2023 FEOFAESNIRDL & N
ZRET 5, 8 3 Hi TR S AR R SIS 72 RO SIS E S I 5 S ) —
ZEEREM & LT, MRS A AGEIEREESEE OFAE DI RGEZ B L COFX v U T
RO ATREME 2R~ %, Fi< 3 4 #iCix, EN PBL U —2 v a v 7 Efiz b &
2, X v U RAREF T X v RRENEN TOFOE AR OO 237 & i
T 5, BSHEHTEHSMNFELDT 4 — Ry Z|ZHASE | BN LEh~—2X 27 —/1 2023
DOREREFREE R T D, HEOF 6 HiCIIBENS KR DORBREZ RS,

2. EXtRMEBIOISLELTO IIEHYIT—XI—)L]
2.1 Ja—ILBEET0s S LRBICRIT-REEME

2023 AEEE L0 | PP RS LFERIISCE R A SN 4 AR RS AR RIS R T
DOHEFURBH T8I FHE~ A > FACEE RS & O KPR R~ ] OFRFZE it
FEURERER T 7o LR 70—V AMTE R D T2 O DEFRIHE @y e 7 m 75 L)
(LAIF, MR Tt RURRR ) CRid) o—BRE LTI ~—R 7 — L& FEhi L T\ 5,
[RFOHFUR bR 13 RIS FAEO TR IER T 2 BT, B
EIZ & > TEERE - HURO KT & EIRGEZ 1o Todl - P2 MBI ED | ERE
BB 2 B2 T EOBWEEZFEHT 5 L LI, BBEORFHE D 71— LR
Nzl 2] ZEalE L LTnD GRS, 2022), Y7 m v =2 FFIZBWT,
T~ — A7 — TN F 0 b D NFHE & AR A L ORISR, £ LT
Z ORISR AR ZET IME D FHLZ KT 5,

PR LA HEFURBRIL 2022 FREEDND 2026 FFEEETD 5 ,FEFEHETH Y, EFRAERED
ARG T D TEIRMORE & V) — 4 — v 7% b ORI TR 7 0 — L AW 23T
) 28] MERMELTEDLN TS (P RF LA, 2022), i, B0
2 DSk FGOHE A I 2 S D ERR L. LR OF L AIED) U723 Bk 7253
B, SISO N % L) U CGREDORSCUGED AR N &2 BT 2 N ERETLHZ L Thd &
BETE D,

PR T2 SRR BRI 512 A A~ OB A & I~ =7 KR A IRE & v
I2FEDT s T AEFEE L THREROFEREWERET Ve =7 N ThDH, mRO
WY AR TR 5 L~ — A 7 — U3 R T RURBIC R 1T 5 A A~DRE A
FIIZ AT 07T e LTEMINTWD, —J7, 2016 45 X 0 AR A Lz TEN
SDOEERRIZR T 4 —V R TUFAENH ERRFEFEE AT O 2% 7 1 7T 5 (KH2,2017)
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ThHMF T — LT v Lo 7rn 75 (GCP) TRV TARTFO LT A2 KR
Sfii LT % TEER GCP MR TSR BRIC I 1 DS~ DA = R A FRE 7 1
7T DALESIT BTN D,

SRR R R D FAMOFOE W TEERME ] o TERbRIE), 1%
A IE] R EEHLCREELNTE 2, AfEIZBW T r;@eiﬂifﬁ & intercultural
collaborative learning] DFEZEINL, BH - U Y2 (2021) NEFELEZ FOOaI =2
=T AT DA N— (HE - FEE) B KA Zli‘ﬂlffoiﬂj’??%fi EDEEMEE T
VDY Y —2L LTHRZ, BEROH 5418 L TEERRE 2 1 TakklA I - 2R -
SRL, TOFOEEET D LR V2B R L, B DOITEAERICOMRIT T
WS —HOEE T R EEERMT 5,

LY~ —RA 7 — VTN ZRKF D DFAELZ R CTEMT 5% AT 77 5 TH
5 EFRIFRZ, &0 IR TR W I AR T4 L P KA & O EHE
EHEES 2 BSUEMET 1 7T AL LTOMEEZ NE LT\ D, KIETIE 2023 FE
HRCEE SN T~ —A 27—/ 2023 OWEEZ TR 5,

2.2 IZEHYI—RU—)L 2023 EiEeE

[Feel the sea breeze and technologies ofKobe| #7—~ & Lz Lipth~—2A 27—/ 2023 X
202346 H 29 B6 7 A 12 Bz TRl ST,

ZNFAHIT, A—A N7 U 7 ® Royal Melbourne Institute of Technology (VL. [RMIT
K it 75 204, A D Mahidol University (LAT, <=t Rk Lig#) 72262
HDF 24 ThoT, 725, NWTkiDM?I?%®@£%F?EI%%%$%ﬁ%&
L TR L, £/, Aiko@ Y T8~ — 2 7 — /W3R TR BRI 38U Tl
EEEET HERE SV E LTOME LA LTS, ¥ GCP B4 % Eext
B L LT, REFAEOHEMBHIZRSINANEST 5 2 &2 M o7-, L GCP TiXvik 3 - 4 4F
A2 30 44 DSHTAEEEIZ RMIT RAFHM L7272, YRIERTOD 2 FATET TR SIREEZR D 3 - 4 4F
W TNT GCP & T TARFORFFE~NET: LT FAEL~ESINE OB 72,

THY~—A27—/1 2023 |2 75%WW@i30_ T HZ LM TED, | DHITAR
FHENFEMT DHERE TH D, BRI LFROR 6 7R GREFER, mRLIFE
CER G aNIG = S e S N YL K%ﬂ\ TEHAGE LR OBEDHE L=
BHEME LTz, £lo, ¥ VT RUZ—HE ThHUMAD BRI 5874 OB EE O
Xx UTHWKIARDT 4 A v a AN I F—%2FE L=, 2 2RIFZe—A
NAZEEWHE TH D, FIIMAHERIEZ T2 Z D a7 Y T, WAL KBRREIES —
IV Hy touch #17), BT HFT—/L K (MEHEFEEMEEN), A—R—ara—%
B G ErseeT) . FOKERERE 7 — (i) . S EEE, HRlatt=
a3 BRI TR Lz, 3 DHEIIANY 2 — X7 —VEEOREN T 7 v U T —
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4 —% -7 [Future Scenario and Ideation Workshop] CToh 5, ZDV—7 T 3 v 7 Tl
IR L P RFAEDN BRI T, EFIHME R £ 2@ U TR IF R &
H—ARr=a— T NX SDGs DBLRNHEH - B L, &0 Im0AR & ZIUTHE S if
R REPEZ R L TR RORR A LT,
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3. FyvTF7r>2—iE% [Japanese Work Culture Understanding Seminar |

RKILFY~v—R7 =BT 5% v U T ¥ —i#F L LT, [Japanese Work Culture
Understanding Seminar| % %~—227—/L 3 HHTHDH 7 H 3 HOFHIF (9 FF~12 IKf) |
Tolee ZIMFEAT 214 RMIT K194, vEB FK:24) THY, AARGEPEMET
ERUWFENIE A EESToT2d At I F =13 RTHRFECEM L7z, & I —0uiEx
— FH7EFRIC /2 72 K 9 [nteractive Discussion on Japanese Work Culture| DRFfE] % 5%

. BINEAELEORHMala=r—va EEEEMA L, £72. ETOVR— MRIZ
BRI S TR DR T 7R SNERGERD (R GERN 1 40, SMEFESRAD 1 4) 2347
A THMLUT,
lnteractive Discussion on Japanese Work Culture | ®7 A A7 LA 7 & LT, £71% What
is your image of working in Japan?] &9 ERIZ T T 7o, S4BT [Stressfull
[Being very formal |, [Work really hard, struggle with work-life balance |, [Really advanced and
a lot of working hours|. [Hardworking and dedicated to the industry] 7 & D[RIZENZEN > 7-7=
D, AARDIIEE, WL OB E T OBENFIZOWTHAEIT 72, —J . ZI4n
b OEMZ 5T H1F 7= & Z A, THow is the work environment between colleagues? | . 'How much
Japanese would you need to know to work in Japan?], [What are the options to find/apply for an
internship in Japan?] 72 EOEMNRH-T=, T HDOEMDEIEIZOWNTIE, BEICL-T
SEIETHY, EFEPHMBILL > THED 2, — KR BAROEZE AT LT,
Flo. AAGEREN MRV RIFIF#RE LT, % EDIH TG TE DMEEDHFHR IR L
7o

B IS —HPEORZITIT A /21EE) & LT, Self-Analysis Worksheet (H C.73#T>— 1)
DOIER HIT> 72, U —2 3 — FOW%IZL T1. Listup major events in your life ], [2. Dig deeper,
ask HOW and WHY |, [3. Summarize 1 or 2 key strengths that you demonstrated in each event| &
2o THRY . WHOFAEILL > TUIHE VBIRBOIRMEETH L0, BINFAEITH SO
SR L, V=7 o— Falh D Z LN TE TV,

KR AR, %@ [Online meet-up with a former international student currently working in
Japan] TiE, 2018 43 FIIAF L0eR UCREFHL) ot Liife (IR %
ET L., BUEIZAAO BB HEFR CIEHT 5 o8 FAELT T T A o THE ., BT L stilkE
BOMNL7L & HE ORFFAFLAREETEH 2 &, ARTOEFRFIZOWTRITLT
b holo, MARFEAETIHE UCRALHB L LTE, e Lyttt o 2 —IickiT
DIFFENRETFZELTNDZ &, F v L SAPTRIZRETTT - #1250 2R3 s, AARD
AR ERAHCAFNENZ LR ENBT b, £o, BUEOSthE3RA M &
L i, Tl.Itis open to new ideas and has adaptability to world changes]. 2. It has understanding
and respect towards peoples from different cultures |, [3. It has changed its working culture and insists

on work-life balance] @ 3 SRS S 47z, SINFADH1E THow many companies did you
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apply to?] 72 &, BEARRIZRERIANAZEMN Y | TAs a postgraduate student, I applied to around 50
companies| &9 [AEIZENTWE, A—RA T U TR A TH MO THZEERH %
ITOGENRHLN, AREAD EZOHBII NS BFERANERTH D, V7 L—
NU— 27 ZWFFEET D [Global Career Survey| (2525 &, TEFEFIC2EHEL ORPI O NRR
F o TV FAEDEIRIT AR 83.9% &b m < F A D 634% A —A N7 U T H 52.8%
Lo TS, BINIFAIE, KRB CHIEIERNZ L7223 B 50 fEbIsE: L7z &9 A AR
BHEEIFE 2200 . BARN & [FERICHFA S RV ERE D Dt IkIEE) 2 460 5 2 & OEZEME
ZREL TV X H 72,

T IS —ORZITIET, MRS BAROBIBIES) & BET N &R A F & LT, [Japan’s
unique job hunting activities and schedule | <> [Summary list of the most in demand skills in Japan |
mE, AAMEFOBIEA 7 ¥ 2=, HRTROOND FT AT 7 TTVAFIL

(Transferable Skills) DFEIT%1T>72, ARIOF v U 7 I F—CrlHFELRM LN
ARFROARBZEOER, MG FE LD Z LN TE, BMFAIZE > TREGHE K
Lot

IO RIEIZONT, 134 (61.9%) A3 15 RZEZ]. 74 (33.3%) 23 (4.

] Z®ATHD (K1),

How satisfied were you with the seminar as a whole?

14 61.9%
12
10
8 33.3%
6
4
2 0.0% 0.0% 4.8%
0
1 (Not satisfied 2 3 4 5 (Very satisfied)
atall)

M1 w3 —0mREICEY S 77— ChitER) EERER

DB IFT—THEALEZ EIZHOWT, HHEEEBHRIZIKRD X 95 REZERdH -7,

Before attending this session, I thought finding internship/job and working in Japan can be
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difficult for foreigners. However, it is shown that it could be a great experience for international

individuals.

That's there are specific skills and requirements that will aide in the job application process but

companies if potential is shown will help individuals to succeed.

FrZ AAGERE I MEWR AR & o T ARTA 2 — vy 7eitiiliae o0 %
ZLEIEREETHY | BAIDLERD TODFENZND, SEOEIF—SINZE->T, H
RCORBOFREM A >THHH TN TE, iz, AFALHMMREW EHF]T
BHAHZ LN EFRI U TH AN, AAMEEORT 3 v MR OWTOBE S IED A =
LRTEL,

Flo, RLFEV~—R7 —NVEJKADOTA 120 OK) 27— beFEEL, 14 4
IREVE UTny T KRB~ DN b 72 - DIERE DB TIN5 72702 ) S W HE
FRCRF LTI, 24 (153%) 78 15, < 295 . 54 (35.7%) 78 4. 795 B 5| %%
ATE (K 2), BEICRECOBMBERCET Z RO TV D FAEB NN, TH LARICHYT S
ROITMHFRFZRS] LW BEEREN-T,

After attending the seminar, did enrolment in a postgraduate
course at Kobe University become a career option for you?

50.0%

35.7%

15.3%

1 0.0% 0.0%

1 (Strongly 2 3 4 5 (Strongly
disagree) agree)

M2 MEREADEZICETES7 o7— b ChitER) EERER

S BT, THARTOBIED & 72 7= DHER OFRIL TN > 72002 | &V BRIk LT,
24 (143%) 28 15, i< 2951, 84 (57.1%) 28 T4, =55 ) #BATED ., T
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F V2L OFAEN AR TORBEAREIZANTZ EBnbroT2 (K3),

After attending the seminar, did finding a job in Japan
after graduation become a career option for you?

9
57.1%
8
7
6
5
4
21.4%
3
14.3%
2
0,
. 0.0% 7.1%
0
1 (Strongly 2 3 4 5 (Strongly
disagree) agree)

M3 HBATOMBIZEYTS7 47—~ GiFEmR) EEHR

LUTIZ BAR T ORI Z SREFHC AN T2 A B HEERO—H 2 /B3 2,

I have heard that working in Japan as a foreigner can be challenging as in Japanese workplace,
people use Japanese for communication. However, after knowing that it is possible to work in
Japan with little to no Japanese, it has become an option for me to work here. Moreover, I enjoy

the culture here.

Japan is a very convenient place to live, and also easy to get by in with English. These factors are
very important to me when thinking about where to work. Salary and housing concerns would

be the only thing stopping me from giving 5.

Civil engineering companies are usually well established due to the demand of the industry and
scale of projects. The seminar focused on young companies, and companies that are of large scale
in non-civil industry, however I am looking forward to seeing the growth of small civil
engineering firms in the space and how new companies might change and take forward the
buildings, structures and transport industries. Depending upon this, I am looking forward to a

career in Japan.
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RILFY~— 27 — W3 A REROFERSZIMLTEY . FAEDOHECHHD LD
WA ENIR S N7 ABREDTERIEML L TE Zed o 7272, WEDGIXE VIERWZEFRIZD
WTHIINT T DS 2T 720, £, BARTORIEZE X DB, HFEICE > UIES
REBORENRRKENE NS Z b bhole, Fv U7 &I FT—HRHECROTSIIFEEN
FFo T BARDBIRIZH T 04 A—VIT AFEAERTHELW] LWV S b D TH 7203,
At I T —BIRITELR RO, BEOFAEN AR TORIEZ HEFIC AN Z LTk
AR E VR LD,

WL, ARt I —IZxf T HUaER A BV 2 & 2 A, Twould like to know more detail about
the job application process.| &W ORI H Y, B/ TH -7, A IFT—TiL, AAED
PR CEIRWFAENKE TH D720, SIS OFEMIZ OV CIEEL R CRIHEZRFET 72T
D=, WEDBITIGEDOERO 7 ot 22O T b7z, £7- Present more of this
to students before they come to this program if possible. | W) BRNRH Y, A% OT 0 7T A
EHEZD ETRESE 2ol BIZIE RARNIAY I T —ORNBRZHFHANCA Y TA
THO, BRSO T 205k 2572 L C, h~—RX 7 —LHRIICRFHESCHAAN
FH - BRBELORRETIUL, KVRHTHLEWVWZ L), S®%IIAREIFT—%2F
VIA VERITHET 0 T N E UTTAERMIT D 2 & AR L7z,

4.  Future Scenario and Ideation Workshop
4.1 Future Scenario and Ideation Workshop & I[&

AHEITIX, LY ~—A27—/12023 TEMi L7z PBLEY —7 > g5 v FITONTHRET
%, P NREENHE R 0 AT IE RS E 1 — R =2 — F 71X SDGs LW o7
BIRAEEIT 1T 2 SRR AR FIREIC RIS 1), ARERR E & MR RNL R 208 U TR PO —E
DFNERIECEX DX HITART— v a v 7 aikit L,

MEZER L CGREARET D EZIRELIX2 2OB2 HFEHEH 1 DIL, 747 F %
AT 4 T EMEINDEZ ST, BIEE AR E LTREZTHIL TV FIETH D, B9
1 Dl RNy 7 Fx AT 4 7 LM, BANCBEEE TORKG /. TORKGEHE
B 572D OEM RN OBIEICH > TEX D HETH D, Thbb%EZ, BUk2 6
BEZONDHDRFBTIERVEKGBERH < Z 51X 0% D, [Future Scenario and Ideation
Workshop | 1E, /N 7 F ¥ AT 4 7 &R L, AROFEFHIZ2MRER 21 < 7o OITEREHS
NI —2r v ay 7T, MERY - G RER L BB - 850 ZH#EOAE L
W EFEFEBATE LT ARRE Y — 2 v a vy TOFEIHESN WD, 2OV —27 v a v i,
SINEDVERDZ Z ST —BEAH LA TT 07 ((VRH) 7edkska kT 57
DIZRGFF SN TN D, BUEDOHZOEAEIN b Lo R AAIZ L TARRO TR ZE 2
200, WE TIEEMROLRNE D IZH X DDA KD W OBRZ fIH L LT,
LWASRD AIREE A E 2 B 5 X9 IT> T D,
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[Future Scenario and Ideation Workshop| (X, LAT D 5 DD AT v 7nbakd (M4),

AT w71 BUUEOH b Lo RSB D AR O AIEEM: 2 /T35
ZDORT v 7T, IO, RSCR SR E DS EHRE D LI T
TEXARKOFHEMZ TX 52T EARLRT 5,
ATy 72 RROATREM: & DT 5
AT w71 TRtk LIZASROATREMED 5 6, BROH 5 O 2 BEGERE L,
T DORREMDORNCH DRIRERM AR E A~y B 745, &F
K ERRKOAFEMEOBUREI XD 2 & T, RIEBOEFER oA A—T %D
<%,
ATy T3 AN T T 4T (RER) ARKROA =1 —%2< 2%
RIS 7= AR D RIREMEREIZ SN T, kDU U A2 ERT 5, Ml T
FEIeT AT T2 H L, TNETIZBE X2 EDRWE D 2B 72455
2< %,
AT T4 FNEFT 4 TIRARRO R & ET AR ET S
T UVAOREREEFEZEBL, TNOOREHT - HET LW TR KGR D5
BUATREME, U A7 | EERIZRE A THI L T, EORKROAIEE EFHKT D,
AT T 5 ANETT 4 TRAKEFBT D (HDVITHET D) 70Ok EE % 5
AT v 7 4 TERLIMEEZRET 2720 OFEEFRE L, £ O EIC3
HI) 2a—2a DT AT T 2T,
1 2 3
Research current technologies Review the possibilities Select a key network of
and trends Explore relationships relationships
Brainstorm for future possibilities Visualize the relationships Develop storylines
Conduct interviews or expert Flesh out details
consultations Share the future scenario

Capture and document all

possibilities

Prioritize and select possibilities

4 5

Analyze the scenarios Understand the challenges
Identify the pros Brainstorm ideas

Identify the cons Prioritize and select solutions
Rank and select Find collaborators

Develop action plans
Share the solution idea

4 Future Scenario and Ideation Workshop @5 DDA TFv T
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4.2 =93 v TDER

Future Scenario and Ideation Workshop (£.7 H 7+11+12 BT KFEPELEEIZH 5D V.School
WCCHEM LTz, XA LAY a—)WEK 5 O Thod, RMIT K&~k RURDFEAE S
—6 4 LARFTHMOFEN L DEF 6T % 1 JV—TL L, 4 7NV—TIZ3FTT—
rvay T EITol (BE1), vk, V—7 v a v I CHRGECHEM LT,

7RA7H

13:00-13:20
13:20-13:30
13:30-13:50
13:50-15:00

15:00-15:10
15:10-15:40
15:40-16:00

7H11H
9:00—- 9:50

9:45

9:50-10:00
10:00-10:40
10:40-10:50
10:50-11:10
11:10—-11:25
11:25-11:40
11:40-13:00
13:00-13:30
13:30-14:00
14:00-14:20
14:20—-14:40
14:40-14:50
14:50-15:00
15:00-16:00

7H12H
9:00— 9:30

9:30-10:50
10:50-11:00
11:00-11:30
11:30—

Introduction

Ice breaker

Prioritize and select possibilities
Review the possibilities

Explore relationships

Visualize the relationships

Break

Select a key network of relationships
Develop storylines

Flesh out details

and prepare the presentation
Presentation Slide Submission Deadline
Break

Share the future scenario
Analyze the scenarios
Identify the pros

Identify the cons

Rank and select

Ice breaker / Lunch
Understand the challenges
Brainstorm ideas

Prioritize and select solutions
Find collaborators

Break

Ice breaker

Prototype the solution idea
and prepare the presentation

Prototype the solution idea
and prepare the presentation
Share the solution idea
Break

Reflection

Wrap up

5 Future Scenario and Ideation
Workshop DA A4 LA a1—)L

B

R o

AT v 71

ILHEY~—RA7—NDOA ) =T —
=¥ (6 A29 H) 2T, Future Scenario
and Ideation Workshop OHEE & S FiTFREE (R
T ) AZOWTHA L, LEh~—
A7 =)V OFERLEEENHE 28 L T
iz b L2, RKRDOAREMEIZONT
Google A 7'y R — MIT& 52T
KEAFRTHZEEBT—I 9y THE
HE (7H7H) £$COHFRRESE L,
THUSKY | AT F xRS ATOHRE
EEWEDOIR Y IR D& E b, A
Ty Ry— MIHFEZRAENTZRRKD ]
REMIX 4B CTholz, ZHH DAL,
TAVE TITREH: & M L 72 Ak 22
U—27 gy TR LT ARk A ReM:
LR L7ZY A b (BHELIZIhE FTA
NYZ R EFEATND) ZahET 556 H
H @ A[HEME % Future Scenario and Ideation
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U—7vay7H 1 HRICAHET, &K
DATREME Y A N BAKRIZHR b RE 2 A
YN FDOHDLAREEDEBICE 7 D
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BEH 1 Future Scenario and Ideation Workshop M1%F

AT 972

REIIHRBRERA NI VOB D LB ZT-AREMEOER & By OBKO H 5 AlHeM:
DOEENDZNZI 2 DOAMFEM A BN L T, FERICEZIAL, T b OAREMEOIEA
TBERH D EEBEZ BN LOERTORNT, EDX I RBRN S 5O FEICR L
THOERICH > 70, D12, BfREOR v h =2 IR RE RO~ v 7 TH &, Kk
DTV ADOHARL 72 HAMREMOIHAREA AT (K6),

AT 973
AT w7 2 TERUZAREMOEAREEZ S LIS, LLTFD 8 SOERICI > TAL4F
T A TIRRED T ) A OB Z R LT=,
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1. What is the current situation like?

2. How might the current situation change in the future?
3. What could be triggers or causes of the change?

4. What impact might be manifested by the change?

5. What relationships might change and how?

6. Is there anything else that might change?

7. What title best describe the future story?

8. What can we do for the future?

UV—rvayZHE2AR TAILR) I, XKROTVT U AOMENORKG Z BRI L
TORERICE Z 5 Th A 5 HELRHPRELE L, v A VA =0 R Eaat Lz, %70 —
TnH 1 DT ORKDTFT VA ERKEL, TNENORKD T TV FITER - BABA 2
WCENWTAEW H LT, K7 N—TDORKDOLFT IV HFLUTFO LI b0 THoT=,

A 7 /v—7" : Medical Advancement

ALEATR Y B — MRAEEAT 2 B3 U 72720 - i a AR > h ot
B 7 /L —77": Natural Disaster and Their Associated Effects

KRR 72 E AR E NI 2 5 Z LI L D RF GO Rk i
C 7 /v—= . Al Replacing Humans

NORIEMEATER LTz ALIIRAT LTt
D 7 /L —7" : Reducing Consumption by Investing in Renewables

FHAETRE T R L — AN A8 2 L 7ottt

AT 74

KD TV ANZONT, Fff - HTE T 57207 ST, HEICESHLE,
FNHER - HTO, ENKHGWEDORKELZATND D), EBTEX L AEEMITIH LD
NP EL LI, FHTU U AZENZSTF, b AL TV 4 H 5 W ERITIT A
WHEIRYZ2 2 F ) A2 BIR L T, SRR AR T DT 0D I N—T 31T 2B 8o T,

AT 75

B « T & T 3 DO, ZIHICk L CTI3ERE & 72 5 O EfTEICES L
oo IDIT, ZOBEEMRST HTODT AT T2 TEX LT SARBRTHIW, Th
SOTATT Ay FEEOHL, ENB—FBBLLANMERELT, Y)a—var7
AT T EBE LT BATET AT TIZONWT, 7a M A THFEL TRELE (BR2),
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7 V—"7"1 : Doctor Robot
BUEDERO X O IZBBEOFFZME 2R L2l - 152 L T<ndrRy b
7' )L—"7"2 : Ocean Farm
KGO NZRANTIE T & DWHEIEN SRS
7" JV—"7"3 : Job Training Al
MNFERRZE L TND AL T T ) r—a
7" )\—"7"4 : Distribution System of Renewable Energy
FERRET R X — 2R TE D VAT L
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Yyai—ar0OrakEA4 TORRODETF

ETy)

4.3 7= 3vTOHR

ITN—TT =7 IZ L5 TRTHRHC I a=r—a U ERD 2 &lkoTclzd, 7
AR EOBIENRE T L D ThoTo, K2, KV—2 3 vy 7Z@ U TRMIT K&~k
Ry ROFEN I 2=r—arZB D X507 NI FAENLD A A FH
Holo, TFV~—RT—NVORPECZDOX IR I N—T T~ ZEBATH LT, F4E
flDaIa=r—a rZRETE 5000 L,
HRCDESMHEDE Y KD O%EIZ L -8 5B TRERDOATFEMICO VW TAT Ly
Ry — MIFIZETHZ L2 FaRE e Lo, — AN 1THABREORAICE EEY, BHL
BN RIcTZeDTERPoTEEZOND, £To, TAT 7 ORIRITH LT, HHY
FEOHENEDT 4 — KRy I ERESEDLZET, KEEDPLDONNY I Xy AT v
ZERMRL, XV BIENTEBLREOESWVIER LTS L2255 9,
AREIORZIZ, JASSO L DT v — FMlEICBWTARY —7 v a v STk 28 -
BN o720 T, LTI L THL,

A: T wish for the workshop sessions to become better and better each year, as they have been the
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highlight of the program for me. I have no specific suggestions other than saying that the
workshop could be introduced earlier in the program to allow for slightly more time in making
presentations. (—i4H%) In addition, problem solving skills and techniques introduced in

Future Scenario and Ideation Workshop are useful in any situation.

B: The innovation workshop at the end of the program was the most valuable time in the program
for me. The workshop incorporated innovation with groupwork and unique problem solving.
Immersing myself in a problem, ideating a solution, and presenting to engaged peers taught me
a lot. The skills worked on in this workshop will be applied in my groupwork this coming
semester at RMIT, and I believe I am in a better suited position for those assignments than I

would be if [ had no taken part in the workshop.

C: I found the workshops a great activity that enabled the Australian and Japanese students to

work together and learn from one another.

5. BMET 4 — FN\y JICE D CEMNFE L HEUEHFEEOHEBIR IO AR
51 SMBREET 41— FN\Y Y DFRAHFEE

FSHITIIBIMEFE R ALV FEONTZT 4 — RNy ZIESE RN LFE~—
A7 =)L 2023 OECREREE R T Do T A — NN 71370 7T LR HIZFE M LTz
Tror— b MREZBECTNELIZLOTHY , 7 o — MISEREERR &5l Exf &
TN D, BEPGURMIT L S ReER OE LN HE DBE 72 SIS\ Taiarz
HDOTHY, FLilbAEXMIL [Please let us know if you have any overall comments or suggestions
for this summer school| 72 & 7'11 75 ARARIZ®T T 5 ATl A 408 « fEI ORI < Za7- 5 0
ThD, AROEY | AReEF+ U TIREEHEE 17— PBLAY =7 V3 v IR %
Y C OB R BB FZER A ME T2 b DO TH D720, REIZIBNT %ﬁEfEZ@LﬁE’J@E}L
fICh 25t @M A B U CHFELNIE T 4 — Ry 7 20 RiT 5,

KETH O 7T —ZITER RSO TH Y  ZOEWT —F it MR Brotast e LTIT—
~ M thematic analysis| %= 2S5, AR, 7—~oHridzs %ﬂf:ljﬂﬁé‘r@l_ﬁ@%ﬁ%
LICREETHON DB ED b D, ZZTHRIT—ZEFA L E2a—D T A7 YT Mg
E LT F A0 DI EDRW A LS TN D T2, BEITIZT —~ 3 Tic <
TE S0, AEITERNT — X 23t Rk BT —~ o OFEEEMNT 2,

T — B BB ARNTRER, T~ — A7 — L A~BINT D FHED B AR~ I
KL THRNWTWDERIT (1) LFRHEMEE~0EmEE 2) SEUb~OERMHE &2
ST L ZENHALNI R Tz, IR, iR e & b2 2 >OEmMEZFR T 2,
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5.2 IFRFEMBEA~AOERM

SIAFEDL L BART v 7T MIFE HEBRBLLNE, B ORHEIR LTV D TR
OHENBMRARICBNTED LS ZFEINELIONE NI R, Bz 5 & THEE L
FEEEOBIEL ) 2 ALV URICBWTESZ ENEW TV LR T& 5,

70 7T NIV TRHCBIR 2 R o 185y FIGRICFR o T8 7 a3 2o T, <D
SN FAET LR ORISR D R, 7 — VR 3EETHE A 20T 72, DL TFIZ—
Haplrd 5,

A: T enjoyed the computer science and engineering department’s lecture and lab tour. The reason
is because it is tangential to my studies as an electrical engineer, and computer engineering is a
field of interest for further study or future work for myself. I was very impressed by the work
they are doing at Kobe University, particularly in the optical science department.

B: I thoroughly enjoyed the Kawasaki HI Hydrogen facilities. I think that was a very unique
place to visit and experience, and we are very lucky to have a chance to witness the work they

are doing there.

C: The Fugaku supercomputer was great to experience, to see the scale of it. The Nipron
corporation also catered to my area of interest and it was great to see the potentials of my areas

of interest.

T RHEMFIEA~OEREOF THE T 4 — RNy 7 3 X MITNEDO SRR LS
T B Z0E A T HRARE TR OO R LR 2 FIG) 78— & LTI TR,
B (3G EE T2 Hy touch #4175 % . C XA —/"—a Vo — X EEiiHEL T2
AU b B ) S T2 3= R E LTEF TS, R¥ED7 4 — KRy 7 iIcdb@m L ThRb e
i & LTE, FAEBHOFIIZEED Y OROCNEZ RIS 3— F & LTHEF T
D EDENDENRST,

F2HICHBL L@ . LY~ —R 7 — I LRz Itk S~ O il RHE )
K Z2 GO DR TT 07T ARSI TN D, TOEBE L THRTAMIRER T
%, HERPRREOMRRICE T A EIRAEEF & ) — 2 — 2y TR L ORI TR 71—
NMERKTHZLDOTEL7 07T MEEZBRLTWDL ZENFETHND, BN
FANTHEREMEIROFNEHS5 2 E 2 REBREMNE LTLEY~Y—R 7 —~BiNL
TWABMRICEARS &, Bt L WA T e 7T ADF+ L SINEHAN O =— XI5
BRI~ OB L W) N TIEAE L TWE EEXLND,
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5.3 BEE~OERME

BN A DT TSRO T 5 THE & BREOBE L) LAMCLREL< LD
1w, BAREW D EZRICE T D2 U FEGEA~OBRE.L A VT D, LEh~—2X
7 —)v 2023 ~OFTEOH T, BEOFENSHROUGER & L THAROHS b2 H5:
7T AR AND Z EERRE LT, —HE LU TICHSRL T 5,

D: Through the program, I think learning about a new culture is important. Although it is for
most students, I think being able to expose them a bit earlier could help them enjoy themselves
more as soon as they reach the country. Perhaps, sharing about general facts of Japan and/or

about the university through poster.

E: Some details on common phrases to use in Japanese or common situations and how to respond

could be useful for other students. Such as responding to welcoming, how to order something.

F: Language lessons are definitely needed as that is a big part of living in Japan. It would be nice

to include that as a section of the summer school.

D D[AED S UbA~DOBNB A LA L > TERAEVWDORE b D THD Z L2
HEID, EHIZE & FARHOR LTV D X9 ICBIIEFHE G I3t b L oh T
SRELICR L TE D DIFRELEFE TWD Z ENENN LN > TE 2, Ak Bk %
FEo 128800 /HIGUC TR~ T2 7 v a BV THIF O A4 BN DS 1572 L 2280
HEAELBY ., BHFEREDII a=r—2a U ~OEMESL DR ) ZENTE D,

FRETRE R E LT, S PERSUEN R Z O b 0% 7' 7T AN TH# RD
TWAH DT TiEZe<, e LAULMRBERN H 5> ZEOR DX RLF O RIET 57— X
2 —DE ) EEE T e T MR LTI LTWD Z ERET LD, AIEONEES
O TERBIC, TERICEHE L2 0R 70 7T AOK b EERFEE § 5 2 &I CHLEE
1720, £ D—J7 T, LEY~—A 7 —/L 2023 [T ULAY 22 0N TR OO B
fEIZaWI L, 7077 AOFTRUET AR E LTI E A LT AehoTe, SN
FAEITITF ¥ VS ANTORFEBEREFAES & O, FAGLRHER Enb b2 < %
FOTNE WS EENHZT ONT T2, FEOESPIREEOT LD TEDL L R#
BEEOHED 1 DL L THARBEL B SUER R HETEE 2 70 7T MR AfLd
ZELABOBELELTELLNLD,
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5.4 EBEMMZEELHSENZEEOREEKEF IO I A
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