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2007; Ashford and Nurmohamed, 2012

 

Bauer et al., 2007, 
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Cable, Gino and Staats 2013

 

Fleming and Sturdy 2009

Etzioni, 1964 Fleming and Sturdy 2011
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liberation management

 

”

⑥

Fleming and Sturdy 2009; 2011
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, 2010
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Barnard, C. I. ⑥
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Barnard, 1938, p. 87, 91  



4 
 
 

 

”

3

( ”

”

 

(  

technique

Van Maanen, J. Schein, E. H.

Van Maanen and Schein, 1979
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Barnard, 1938, p. 314, 328

” Barnard, 1938, p. 314, 329 ; 
, 2011  
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MIS Quarterly 1999 Rigor and Relevance in MIS 

Research
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Vol. 23, No. 1 Academy of Management 

Journal 2007 On the Research-Practice Gap in Human Resource 

Management HRM

Vol. 50, No. 5 Academy of Management Review

2011 Where are the New Theories of Organization?

Vol. 

36, No. 2  

Anderson, Herriot and Hodgkinson 2001

Journal of Organizational Behavior Aguinis and Pierce 2008

Ashkanasy, N. M

gap filling

Ashkanasy, 2011, p. 820  
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Saks, Uggerslev and Fassina, 2007
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⑵ Korte, Brunhaver and 

Sheppard, 2015, p. 189
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Maanen and Schein, 1979, p. 213; 216

”

Saks and Gruman, 2012, p. 37  
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2015

⑷ ” Van 

Maanen and Schein 1979
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Jones, 1986 ”
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Van Maanen and Schein 1979 ( 
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4 Van 

Maanen and Schein 1979
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Van Maanen and Schein 1979
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Van Maanen and Schein 1979
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2. 1

Jones 1986

2. 2

2. 3   

 

2. 1 Van Maanen and Schein 1979  

Toward a theory of organizational socialization

⑥ Van Maanen and Schein 1979 −

5

p. 230 Van Maanen and Schein 1979

                                                   
5 
Van Maanen and Schein 1979

Van Maanen and Schein, 
1979, p. 213  
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collective - individual  
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formal - informal  

⑥
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sequential - random steps   
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fixed - variable   
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serial - disjunctive   
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investiture - divestiture  
 

 Van Maanen and Schein 1979  

 

role response

7
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6 Van Maanen 1978  
 tournament-contest

Van Maanen 1982  (	
open-closed

	
7 role

Van Maanen and Schein, 1979, p. 226
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content 
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role innovation  
 

 Van Maanen and Schein 1979  

 

Van Maanen and Schein, 1979, p. 231
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2. 3

 

 

                                                   
Van Maanen 

and Schein, 1979, p. 227

Van Maanen and Schein, 
1979, p. 227  
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Van Maanen and Schein, 1979, p. 228  
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Van Maanen and Schein, 1979, pp. 228-229
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Van Maanen and Schein, 1979, p. 232
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13 Van 
Maanen and Schein 1979
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Van Maanen and Schein 1979 6

Fisher, 1986, p. 129  
 

Van Maanen and Schein 1979
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Jones, 1986, p. 263  
 

Van Maanen and Schein 1979
p. 230
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Saks et al., 2007, p. 415  

 
14 

 
( 

Van Maanen and Schein, 1979, p. 
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institutionalized tactics - 

individualized tactics 1 2. 4
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Ashforth, Saks and Lee, 1997, p. 211 16  

 

2. 4 Jones 1986
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Jones 1986 Van Maanen and Schein 1979
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19 Van Maanen and Schein 1979 Jones 1986
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role orientation

sink or swim

Jones 1986  

Jones 1986 Van Maanen and Schein

1979 Jones 1986
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adjustment Jones, 1986, p. 266

Jones 1986

―

Jones 1986  

Jones 1986

22

Antonacopoulou and Güttel, 2010

Van Maanen and Schein 1979

                                                   
22 ⑦

Allen and Meyer, 1990; King and Sethi, 1992; Laker and 
Steffy, 1995; Ashforth and Saks, 1996; Saks and Ashforth, 1997b Ashforth and 
Saks, 1996; Saks and Ashforth, 1997b Ashforth and Saks, 1996

person - organization fit Cable and Parsons, 2001; Cooper-Thomas, Van Vianen 
and Anderson, 2004; Kim, Cable and Kim, 2005; Gruman, Saks and Zweig, 2006

2006, pp.71-72  
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Black, 1992; Ashforth and Saks, 1996; Bauer et 

al., 2007; Saks et al., 2007; Ashford and Nurmohamed, 2012

24

 

e.g. Jones, 1986; King and 

Sethi, 1992; Sak and Ashforth, 1997b; Cooper-Thomas and Anderson, 2002; Kim et al., 

2005 25

Ardts, Jansen and van der Velde, 2001
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Saks, A. M.

                                                   
23 

Ashforth, B. E Saks, A. M.

Van Maanen and Schein 1979
Ashforth and Saks, 1996, p. 149 Van Maanen 1976

p. 75 Jones 1986
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24 2012 The Oxford Handbook of Organizational Socialization

Wanberg, 2012, p. 17,  
25 Saks et al. 2007
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Saks et al., 2007, p. 414
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Kramer 2010
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Korte et al., 2015

 

Jones 1986

③ Van Maanen and Schein 1979

Jones 1986
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Van Maanen and Schein 1979
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Saks and Ashforth, 1997, pp. 270

Saks and Ashforth, 1997, p. 270; Ashforth et al., 2007, 
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Batistic ̌ 2018  ( 

1
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27 Batistic ̌, 2018, p. 220; p. 223

Batistic ̌, 2018, pp. 223-224

Batistic ̌ 2018 )

28  6

12 ”

2. 5  
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Choi, Alexander, Kraut and 

Levine 2010 Wikipedia

Wiki

Choi
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⑥

                                                   
27 1 Ashforth 
et al. 1997, p. 212  

28 4 Lepak and Snell 1999  
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1993b; Bauer and Green, 1994; Chan and Schmitt, 2000; Wanberg and Kammeyer-

Mueller ,2000
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e.g. Morrison, 1993a, p. 557; 

1993b, p. 173; Bauer and Green, 1994, p. 211; Saks and Ashforth, 1997a, p. 246; Griffin, 

Colella and Goparaju, 2000; Gruman et al., 2006, p. 91; Kramer, 2010, p. 75  
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Miller and Jablin 1991
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Kramer and Miller, 1999; Kramer, 2010  
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Etzioni 1964 normative control

Gabriel, 2008, p. 55

Kunda, 1992, 
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Schein, 1956

Costas, 2012, p. 378
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Klausner and Groves 2002
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Klausner and Groves, 2002, p. 223  

Klausner and Groves 2002

⑴
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Smith and Turner 1995
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creative individualism

pp. 98-101, 110-113
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Van Maanen and Schein 1979
                                                   

Danielson 2004
p. 335

 
32 Kunda, G.

⑴ Kunda, 1992, pp. 215-216; 
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32 
 
 

 

  



33 
 
 

3  

 

⑥

 

Van Maanen and Schein 1979

Van Maanen and Schein 1979

3. 1

3. 2  

 

3. 1  

Van Maanen and Schein 1979

−

 

⑥  – 



34 
 
 

Van 

Maanen and Schein 1979

Van Maanen and Schein 1979
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Rafaeli, 1997 ”
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Ashford and Nurmohamed, 2012, p. 15  

Wrong, D.

Wrong, 1961 (
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⑥ Klausner and Groves 2002

Van Maanen and Schein 1979

Van Maanen 1976

pp. 107-108
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Parsons, 
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